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Past WAIB Presidents

Dear WAIB Community,
We can’t wait to see many of you again in Seoul!

In this newsletter, we're sharing information to help you make
AIB2024 in Seoul the best conference yet:

e Apreview of the three paper finalists for this year’s WAIB Best
Paper award.

e WAIB’s conference sessions and activities to put in your
calendar now.

e Celebrate the phenomenal set of track chairs who made it
happen.

We hope you join us in celebrating and congratulating fellow
members of the WAIB community in the pages ahead.

On behalf of the entire WAIB Board, thank you!
Saba Colakoglu
WAIB President
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WAIB BEST PAPER AWARD FINALISTS

Congratulations to the Finalists! We are thrilled to announce the finalists for the WAIB Best Paper Award.
These papers represent outstanding contributions to the field of international business. We invite you to
attend their sessions at the AIB-Seoul conference and join us for the award ceremony to see who will take
home the prize.

Session 1.1.9 Thursday July 4th 09:00-10:15
Track: 6. Gender and Diversity, Room: Emerald 1
Opportunity in Disguise? Examining Career Paths of Female Directors Following Glass Cliff Assignments
(ID# 1688)

By Xiaoxu Zhang, University of St. Gallen; Wei Lin, University of St. Gallen; Winfried Ruigrok, University of St.
Gallen

Abstract: The glass cliff phenomenon, which denotes the greater tendency of women than men to be placed
on precarious leadership positions, has attracted huge scholarly interest since the notion’s inception. By
framing women-held upper echelons roles as “clift”, the glass cliff scholarship thus far has concentrated on
uncovering how systematic biases towards women extend into higher-end labor markets, manifested as the
“think crisis, think female” association in director appointment process and a greater exposure to courtesy
stigma in consequence to their affiliation with crisis-stricken firms. This paper adopts a different angle to
explore the potential upsides of glass cliff assignments. Based on a large-scale matched sample of Chinese
listed firms, our analyses reveal that 1) preferential selection of women to top corporate ranks is not universal
but rather contingent on the configurations of crisis situations and that 2) directorships in distressed firms can
increase female directors’ future employability in the director labor market. Our findings contribute to the
glass cliff literature in two ways. First, we provide more nuanced understandings to the glass cliff
phenomenon by clarifying the boundary conditions. Second, by introducing insights from research on ex post
settling up in director labor market and on double standards of competence, we locate the long-term
opportunities embodied in precarious leadership assignments.

Session 3.1.9 Saturday July 6th 09:00-10:15
Track:1. Internationalization and Entrepreneurship Room: Emerald 1

Inclusion for Growth: The Impacts of Entrepreneurial Ecosystems on the Quantity and Quality of
Women's Entrepreneurship (ID# 298)

By Lianghui Lei, University of Huddersfield; Honglan Yu, University of Huddersfield; Qihai Huang, University of
Huddersfield; Yameng Zhang, Liverpool University; Xi'an Jiaotong, Liverpool University

Abstract: This study seeks to identify different types of entrepreneurial ecosystems (EE) that are more open,
supportive, and inclusive to women entrepreneurs. Specifically, drawing on the perspective of gendered
institutions, this study explores how inclusive cultural, material, and social enablers of EE may be combined
as configurations to increase women entrepreneurs’ early-stage entrepreneurial activity (TEA) and support
the scaling up of their ventures (GROWTH). Based on Global Entrepreneurship Monitor Women’s
Entrepreneurship Report dataset, this study employs a fuzzy-set qualitative comparative analysis to identify
different types of gender-inclusive EEs across 47 countries. The findings show that the promotion of high
women'’s TEA can be facilitated by two distinct types of EEs, and high GROWTH can be supported by four
additional types of EEs. Moreover, network is found to play a key role in increasing women’s TEA, whilst
favorable government regulations are indispensable for fostering the GROWTH of women’s businesses.
Surprisingly, the results show that financial resources in most cases play a small or no role in influencing
women’s TEA and GROWTH. This study enriches the entrepreneurial ecosystem by integrating the gendered
institutional perspectives and configuring core and peripheral conditions in each inclusive EE type that
influence women entrepreneurship.
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Session 3.2.8 Saturday July 6th 10:45-12:00
Track: 4. Global Strategy, Organization and Value Chains, Room: Emerald 2
The Fox Versus the Hedgehog: Firm Survival During Unprecedented Crises (ID# 1593)

By Liu Wang, Providence College; Sheng Fang, Beijing Normal University; Shaomin Li, Old Dominion University

Abstract: This study joins and extends prior research in exploring various factors constitute a business’
resilience to unprecedented crises such as the most recent COVID-19 pandemic. Drawing on a large sample
of 14,572 private firms across 42 countries, we find that firms embodying an open mindset and a diverse array
of sales channels, akin to foxes, are more likely to survive during the pandemic, as compared to their hedgehog
counterparts which focus on one particular task. In addition, we find that the impact of foxlike traits on firm
survival is moderated by corporate innovation, women leadership, and bribery. As we navigate a future
marked by uncertainty, our finding that foxlike firms with diversified global sales channels have a better
chance of survival is especially relevant. Today’s ever-evolving business landscape calls for a mindset
characterized by openness, curiosity, flexibility, diversity, and a willingness to embrace the unknown,
mirroring the agility and versatility exemplified by foxes.

PAPERS, PANELS, AND EVENTS TO WATCH AT AIB 2024 IN
SEOUL

AIB2024 sessions we recommend to WAIB members:

WAIB Awards Ceremony Sat July 6th 10:15-10:45

Track: 15. Special Sessions, Room: Crystal 1+2+Foyer

WHO WILL BE THIS
YEAR'S
WAIB WINNERS?

Would you like to find out who the winners of WAIB's awards are and help them celebrate?

Awards presentation for the Women in the Academy International Business (WAIB) will take place during
the coffee break at the Main Hall. Come and find out the winners for:

WAIB’s Woman of the Year Award,
Emerging Scholar Award,
Best Paper Award, and
Recipients of Helping Hands Scholarships
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Session 0.04.2 - Pre-Conference Workshop. Tue July 2nd 13:30-16:30, Room: Sapphire 4
WAIB EDI Paper Coaching Workshop (Session# 241807). Pre-admitted participants only.
Chair: Stephanie Wang, Indiana University

Building on last year’s success and ongoing interest from AIB members, WAIB is holding its 2nd annual Paper
Coaching Workshop at AIB 2024, which aims to develop strong EDI research within IB. Papers address
different aspects of EDI, including gender, race, disability, age, sexual orientation, cultural diversity,
language, socioeconomic disparities, religion, and regional differences in the context of IB and MNEs.

The workshop will open with a panel on “Editor’s Tips on Publishing a Paper about EDI" and continue with
small group and one-on-one coaching discussions among authors of pre-admitted papers and coaches.
WALIB is also delighted to collaborate with the Asia Pacific Journal of Management (APJM) at this year’s
workshop. Guest editors for the special issue on “Theorizing gender in management studies: An Asia-
Pacific Perspective” will discuss the SI and provide feedback to potential authors as coaches.

Panelists Editor’s Tips on Publishing a Paper about EDI: Sun Hyun Park (SM] Associate Editor); Lena
Zander (JWB Senior Editor); Anthea Zhang (JIBS Associate Editor, former AMJ/SM] Associate Editor);
Stephanie Wang (GS] Associate Editor, JIBS SI Editor)

Coaches: Anthea Zhang; Sun Hyun Park; Noemi Sinkovics; Yingying Zhang-Zhang; Saba Colakoglu; Liqun
Wei; Rebecca Piekkari; Fiona Yao; Kristin Brandl; Lena Zander; Maria Elo; Jungyun Han; Danqing Wang
Panelists - APJM Special Issue: Liqun Wei (APJM editor in chief); Yingying Zhang - Zhang (APJM SI
editor); Saba Colakoglu (APJM SI editor); Rebecca Piekkari (APJM SI editor)

EDI Paper Coaching Workshop is the brainchild of Stacey Fitzsimmons, who chaired the session in 2023.
The workshop is in great hands with Stephanie Wang in 2024, chair of this year’s workshop.

|



https://link.springer.com/journal/10490

WAIB Newsletter

Session 2.4.11 - WAIB Speed Mentoring. Friday July 5th 14:30-15:45
Track: 16. Clinics and Cafes Room: Belle-Vue

WAIB Speed Mentoring Event (Session# 241631)
Chair: Yingying Zhang - Zhang, International University of Japan

We are excited to host WAIB’s seventh annual Speed Mentoring event at this year’s conference! Modeled
after speed dating, you will get a chance to have series of one-on-one conversations with accomplished IB
scholars in a fast-paced and fun environment, and gain insight into your most burning career questions
on research, teaching, service, and beyond...

How to Sign-up: The speed mentoring event is for AIB members who identify as female and by RSVP
only. Currently, all spaces are filled. We would like to invite you to participate in the speed mentoring
event at the next AIB conference!

Speed Mentors: Joao Albino-Pimentel, University of South Carolina; Ulf Andersson, Mélardalen
University; Cordula Barzantny, Toulouse Business School; Amanda Budde-Sung, US Air Force Academy;
Timothy M. Devinney, University of Manchester; Hanna Gajewska-De Mattos, University of Leeds; Chia-
Ling Eunice Liu, National Taiwan University; Fiona Moore, Royal Holloway University of London;
Noemi Sinkovics, University of Glasgow; Grazia D. Santangelo, Copenhagen Business School; Melodena
Stephens, Mohammed Bin Rashid School of Government; Sachiko Yamao, Keio University; Sri Zaheer,
University of Minnesota

7 i : ol e, .
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Remembering last year’s Speed Mentoring session in Warsaw.
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WAIB Business Reception (RSVP only) Tuesday July 2nd 17:30-19:30, Room: Emerald 1

Welook forward to getting together for a time of connection and celebration with fellow WAIB members. This
is a ticketed event only by RSVP. Spaces will be filled on a first-come, first-served basis. Watch your inbox for
your invitation to the reception, where you can enjoy a selection of finger foods, desserts, wine, and beer while
taking in the stunning views from the 36th floor!

Session 1.1.9 Thursday July 4th 09:00-10:15
Track: 6. Gender and Diversity Room: Emerald 1

Diversity Dynamics: Culture, Challenges and Change (Session# 240601)

Cultural Variation in Hiring People with Disabilities: A Theory and Preliminary Test (ID# 942)

By Cordula Barzantny, Toulouse Business School; David C. Thomas, Simon Fraser University; Aminat
Muibi, University of Victoria; Anna Jui-chuan Hsu, Xi'an Jiaotong-Liverpool University; Bjorn Z. Ekelund,
Human Factors; Mathea Wasvik, Human Factors

Cultural Microaggression in Multinational Enterprises: Impact of Organizational Inclusivity and Employee Coping
Strategies (ID# 1580)
By Gerald Yong Gao & Regina McWilliams, both from University of Missouri-St. Louis

Transformation in the Contextual Use of Diversity Discourse in the Context of Technological Change: Word-
Embeddings Reveal Increasing Clarity About Use of Demographic Diversity Discourse but Reduced Clarity About
Thought Diversity (ID# 1608)

By Xiaode Ji, Hong Kong Polytechnic University; Abhishek Sheetal, Hong Kong Polytechnic University

Unleashing the Power of Local Value Chain Interventions: Accelerating Livelihood Upgrading to Empower Women
in Fragile Contexts (ID# 1617)
By Shengwen Li, Queen's University; Anthony Goerzen, Queen's University

Opportunity in Disguise? Examining Career Paths of Female Directors Following Glass Cliff Assignments (#
1688)
By Xiaoxu Zhang, Wei Lin, and Winfried Ruigrok, all from University of St. Gallen

Session 1.1.14 Friday July 7th 9:00-10:15
Track: 6. Gender and Diversity Room: Astor E

Beyond Barriers: Navigating Diversity, Inclusion, and Ethics in Global Contexts (Session# 240651)

Coping Strategies to Language Barriers in Physical and Virtual Spaces: Double-edged Sword of Virtuality on
Inclusion of Linguistic Minorities (ID# 57)
By Hilla Back, Aalto University; Philipp Back, Aalto University

The Surprising Dark Side of MNCs” CSR Engagement: Dynamics Between National Culture and Gender (ID# 4)
By Mihwa Seong, University of St. Gallen; Kiera Dempsey-Brench, Trinity College Dublin; Amanda
Shantz, University of St. Gallen

Lay Beliefs of the Ethical Decision Quality Advantage for Diverse Groups (ID# 897)
By Sunyoung Kim, Kedge Business School; Mario Pandelaere, Virginia Tech

Tracing the Evolutionary Trajectory of Dei Within Dual Listed Mining Mnes (ID# 1162)
By Visalakshy Sasikala, [IM Kozhikode

Hidden Stories: Interplay Between Career Shocks and Personal Agency in the Global Career Development of Women
(ID# 1192)

By Seonyoung Hwang, Royal Holloway University of London; Cristina Gibson, Pepperdine University;
Rebecca Piekkari, Aalto University; Yingying Zhang Zhang, International University of Japan
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Moving beyond Delinking, Decoloniality and the Pluriverse: Reflections on the ‘Decolonizing International
Business” Debate (ID# 1218)
By Stefan Zagelmeyer, University of Manchester

Individuals” Feelings of Inclusion in Global Virtual Teams: A Social Identity Approach (ID# 1398)
By Luisa Wicht, Friedrich-Alexander University Erlangen-Niirnberg; Sina A. Kraus, ESCP Business
School Berlin

Session 1.3.16 Thursday July 4th 13:00-
14:15 Track: 6. Gender and Diversity Room: Peacock E

Global Leadership Diversity: Challenges and Impacts (Session# 240654)

The Impact of Corporate Political Activities on Board Gender Diversity: The Moderating Role of Gendered Culture
(ID# 431)

By Amir Shoham, Temple University; SangMook Lee, Penn State Great Valley University; Shlomo Tarba,
University of Birmingham; Pervez Ghauri, University of Birmingham

Bridging the Gender Gap: Legal Egalitarianism and Women's Managerial Representation across Nations (ID# 534)
By Nara Jeong, San Francisco State University; Nari Kim, CUNY Lehman College

Public vs Private Institution - Thinking Women in Leadership in the Mekong Region (ID# 483)
By Dhara Shah, Griffith University; Andrea Haefner, Griffith University

The “Queen Bee” and Firm Performance: Examining the Impact of Woman CEO Awards (ID# 255)
By Chenli Yin, Xiamen University Malaysia; Liming Zhao, Macquarie University

Female Directors, CSR Reporting and Performance of Russian Firms: Are Internationalized Firms Different From
Domestic Ones? (ID# 943)
By Yulia Aray, Saint Petersburg University; Anna Veselova, HSE University

Board Diversity and Firm Performance: The Role of CEO Personal Range (ID# 683)
By Saneesh Edacherian, University of Birmingham Dubai; Amit Karna, IIM Ahmedabad; Klaus
Uhlenbruck, University of Montana; Sunil Sharma, IIM Ahmedabad

From Implementer to Change Maker: The Role of HR in Social Inclusion in Multinational Enterprises (ID# 358)
By Ling Eleanor Zhang, ESCP Business School; Ayse Saka-Helmhout, Radboud University; Tony
Edwards, Loughborough University London; Gregor Murray, University of Montreal

An Overlooked Source of Talent in Corporate Expatriation: Female Employees and the Role of Supervisors (ID#
1160)

By Chun-Hsiao Wang, National Central University; Chun-Hsien Lee, National Kaohsiung Normal
University

Session 1.5.8 Thursday July 4th 16:15-17:30
Track: 6. Gender and Diversity Room: Emarald 2

Entrepreneurship: Global Perspectives and Gender Dynamics (Session# 240602)

Gender Attitudes and Business Venturing in Low Gender Egalitarianism Culture: A Study of EQypt and Jordan
(ID# 14)
By Bach Nguyen, University of Exeter; Muntasir Shami, Aston University

How and When National Diversity Stimulates Entrepreneurial Entry: Evidence from Two Large-Scale, Time-
Lagged Quasi-Experiments (ID# 201)
By Jackson G. Lu, MIT

Women Empowerment and Female Entrepreneurship: Evidence From a Natural Experiment in India (ID# 254)
By Seung Hoon Chung, California State University; Simon C. Parker, Western University
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Unearthing the Multidimensional Roles of Place Attachment in Sustainable Entrepreneurship: A Study of Ethnic
Minority Entrepreneur in the UK (ID# 265)
By Abdullah Al Mamun, Newcastle University; Chao Zhang, Northumbria University

Entrepreneurial Orientation and SME Performance in China: A Gender Perspective (ID# 1061)
By Jingmin Tao, Royal Holloway University of London

Session 2.1.5 Friday July 5t 09:00-10:15
Track: Dynamics, Change, and Processes in IB Room: Sapphire 1

Accelerating the Societal Impact of IB - A Showcase of Different Avenues to Knowledge Exchange
and Engagement (Session# 241422)

Chair: Noemi Sinkovics, University of Glasgow

Discussant: Maria Elo, University of Southern Denmark

Panelists: (ID# 545) Noemi Sinkovics, University of Glasgow; Aggie Chidlow, University of Birmingham;
Matt Raskovic, Auckland University of Technology; Nicole Franziska Richter, University of Southern
Denmark; Kristin Brandl, University of Victoria; Maria Elo, University of Southern Denmark

Session 2.1.12 Friday July 5th 9:00-10:15
Track: 6. Gender and Diversity Room: Carlton

Diversity in Entrepreneurship: Challenges and Opportunities (Session# 240652)

Does Husband’s Support Matter in the Success of Female Social Entrepreneur in a Patriarchal Culture? — Evidence
From Delhi, India (ID# 915)
By Sadaf Khurshid, University of Wollongong

Addressing Inequalities in Entrepreneurship: A Complex Adaptive Systems Approach (ID# 1059)

By Shirley-Ann Behravesh, Arizona State University; Jonas Gamso, Arizona State University; Michael
Rockwell, Arizona State University; Joshua Ault, Arizona State University; Valerie Sy, Arizona State
University

Gender Disparities in Entrepreneurship: The Paradox Effect of Digital Financial Inclusion on Entrepreneurial
Entry and Income for Women (ID# 1217)
By Xinyu Liu, Tongji University; Jialin Song, Tongji University

Institutional Impacts on Women's Entrepreneurship: Evidence from Australia (ID# 997)

By Yuliani Suseno, RMIT University; Ling Abbott, Edith Cowan University; Angeline Lim, National
University of Singapore

The Tower of Babel: The Influence of Linguistic Clusters on Interpersonal Relationships and Information Sharing in

MNCs (ID# 1602)
By Komal Kalra, Newcastle University; Wade Danis, University of Victoria

How Does Family Impact Female Entrepreneurs? A Mixed Method Study in Thailand (ID# 614)

By Juthaporn Boonyphen, Southwestern University of Finance and Economics; Hee-Chan Song,
Chulalongkorn University; Seung Hoon Chung, California State University; Nam Kyoon Kim,
Sacramento State University

A Country Institutional Profile Perspective on the Gender-Innovation Relationship (ID# 448)
By Nina Rosenbusch, Ivey Business School; Janice Byrne, Ivey Business School; Simon C. Parker, Western
University

Family Diversity and Income Growth in Hybrid Entrepreneurship: Uncertainty Avoidance as a Moderator (ID#
1223)
By Jialin Song, Tongji University; Xinyu Liu, Tongji University
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Session 2.3.10 Friday July 5th 13:00-14:15
Track: 6. Gender and Diversity Room: Berkeley

Gender and Intersectional Dynamics (Session# 240604)

Female Leaders and Layoffs: Examining the Contingency Effects of the Pandemic and Country-Level Institutions
(ID# 73)

By Jae C. Jung, University of Missouri-Kansas City; Junyon Im, University of Manitoba; Yang Yang,
Rowan University

Intersectional Identity Work: Expatriate Working Mothers in Japan (ID# 551)
By Jiayin Qin, Kyoto University; Ya Xi Shen, Hunan University; Ting Liu, Kyoto University

Exploring Women'’s Roles in South Korean Workplace Through K-Drama Narratives: A Novel Research Approach
(ID# 676)
By Zandra Balbinot, Université du Québec a Montréal; Julie Nelsen, Washington State University

How Institutions Moderate the Effect of Board Gender Diversity on Firm Performance (ID# 1453)
By Felix Hoch, University of Miinster; Lilo Seyberth, University of Miinster

The Interplay of Gender and Signals - A Cross Country Comparative Study (ID# 1471)
By Roman Barwinski, University of Bristol; Johannes Kleinhempel, Copenhagen Business School

Session 2.3.13 Friday July 5th 13:00-14:15
Track: 6. Gender and Diversity Room: Astor W

Gender Diversity and Inclusion: Global Perspectives in the "Woke" Era (Session# 240653)

Home-Region Institutional Diversity and Performance: The Moderating Role of Regionalization (ID# 155)
By Xuefeng Shao, University of Newcastle; Vikas Kumar, University of Sydney; Yi Li, University of
Sydney

Safe Haven or Out of Place - Do Women Turn to Foreign MNC Subsidiaries as Employers When They Face Wage
Discrimination? (ID# 51)

By Wolfgang Sofka, Copenhagen Business School; Ulrich Kaiser, University of Zurich; Christoph Grimpe,
Copenhagen Business School

Upward Foreign Direct Investment and Gender Equality in Emerging Economy Multinational Enterprises: Actual
or Symbolic Social Learning? (ID# 49)

By Pengcheng Ma, Renmin University of China; Lin Cui, Australian National University; Yoona Choi,
Australian National University; Meitong Dong, University of Hong Kong; Xilu Liu, Shandong University

When Identity Work Leads to Negative Emotions: The Dilemma of Japanese Career Women (ID# 340)
By Markus Pudelko, University of Tiibingen; Helene Tenzer, Ludwig Maximilians University Munich

The Impact of the Top Management Team’s Gender Diversity on Target Choice Regarding Corporate-Social-
Responsibility Performance (ID# 443)

By Jongsoo Kim, Hong Kong Baptist University; Y. Anthony Kim, Western Kentucky University; Liqun
Wei, Hong Kong Baptist University; Gaoguang Zhou, Hong Kong Baptist University

Does International Activity Impact the Initiative of U.S. Firms to Adopt LGBTQ-Supportive Policies? (ID# 1538)
By Magdalena Viktora-Jones, University of Southern Indiana; Naomi A. Gardberg, Baruch College;
William Newburry, Florida International University

Setting the Pace: An Integration of Top-down and Bottom-up Forces in Shaping Adoption Timing of LGBTQ-
Friendly Human Resource Policies (ID# 970)

By Dongdong Huang, Nankai University; Junghoon Park, Loyola Marymount University; Jeff
Augugliaro, Iona University; Huinan Zhang, Nankai University; Sihan A, Nankai University
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Unpacking the Role of Gender, Political Will and Political Skill in Career Sponsorships (ID# 1667)
By Angeline Lim, National University of Singapore; Sandy Lim, National University of Singapore;
Eugene Tay, National University of Singapore

Challenging the Status Quo: The Conflict and Tension Within International Gender Diversity Management (ID#
1691)

By Xiang Yao, Monash University

CELEBRATING THE AIB 2024 CONFERENCE TRACK CHAIRS

We're delighted to celebrate and sincerely thank this year's track chairs for the AIB 2024 conference in Seoul.
Each of these individuals has played a crucial role in advancing the field of international business.

Track 1: Internationalization Processes and International Entrepreneurship

Yuli Suseno, RMIT

Dr. Yuli Suseno is an Associate
Professor whose research focuses
on international entrepreneurship,
particularly female and migrant
entrepreneurship, and the
challenges businesses face globally
due to technological disruptions.

Yee Kwan Tang, University of Glasgow

Dr. Yee Kwan Tang is a Senior
Lecturer whose research interests
cover the internationalization and
business growth of micro and small
enterprises, as well as
entrepreneurship and innovation in
developing countries.

Track 2: International Marketing Strategy and Consumer Behavior

Daekwan Kim, Florida State University

w Dr. Daekwan Kim is a Professor
whose research interests include
the impact of IT on marketing

multinational brand management,
customer equity, and international buyer-seller
relationships.

strategies, international marketing,

Qun Tan, Xiamen University

Dr. Qun Tan is a faculty member at
the School of Management,
Xiamen University. Her research
focuses on international marketing
strategies, multinational brand
management, and buyer-seller relationships.

C

Track 3: International Finance, Accounting, and Corporate Governance

Liu Wang, Providence College

yV - Dr. Liu Wang is an Associate
Professor. Her current scholarship
takes an interdisciplinary
approach to finance, corporate
governance, and international
business to address cutting-edge
issues in these fields.

Xiaolan Zheng, University of Nottingham Ningbo
China

Dr. Xiaolan Zheng is an Associate
Professor whose research focuses
on capital structure, debt maturity,
dividend policy, cost of capital,
trade credit, corporate governance, banking,
international finance, corruption, and the influence
of culture on financial decisions.

Track 4: Global Strategy, Organization, and Value Chains

Qian (Cecilia) Gu, Georgia State University

Dr. Cecilia Gu is an Associate
Professor whose research focuses
on strategy, international business,
and entrepreneurship, specifically
on emerging-market firms.

Ryan Tang, Griffith University

Dr. Ryan Tang is an Associate
Professor. His primary research lies
in the international business and
global strategy field, focusing on
the Asia-Pacific region.
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Track 5: International HRM, Global Leadership, and Cross-Cultural Management

Hae-Jung Hong, NEOMA Business School
Dr. Hae-Jung Hong is an Assistant
Professor who centers her research
on multicultural individuals and
their contributions to firms'
innovation and competitive
advantages.

Track 6: Gender and Diversity
Andre Pekerti, University of Queensland

Yuka Fujimoto, Sunway University

Dr. Yuka Fujimoto is a Professor &
the Associate Dean (Research) who
researches inclusive HRM policies
and practices, aiming to create
inclusive and sustainable k
businesses. justice issues.

Track 7: Teaching and Education
Narentheren Kaliappen, Universiti Utara

Jing Betty Feng, Farmingdale State College
(SUNY)

Dr. Jing Betty Feng is an Associate
Professor who researches
intercultural interactions and
cultural identity, integrating
practical knowledge from industry
experience into her academic work.

Sachiko Yamao, Keio University

Dr. Sachiko Yamao is an Associate
Professor who focuses on
managing the global workforce,
including headquarters-subsidiary
relations and employment
practices of foreign subsidiaries.

Dr. Andre Pekerti is an Associate
Professor who covers cultural
intelligence, cross-cultural

communication, and acculturation,

with a focus on ethical and social

Malaysia

Dr. Narentheren Kaliappen is an
Associate Professor who has
research interests that include case
study research and innovation
strategies, with numerous

publications in international journals.

Track 8: Research Methods and Theorizing

Arpit Raswant, Deakin University

Dr. Arpit Raswant is an Assistant
Professor who focuses his research
on firm investment from social,
economic, and security
perspectives, contributing
significantly to the field of
international business.

Tian Wei, Fudan University

Dr. Tian Wei is a Professor who
specializes in cross-border
acquisitions, digital
internationalization, and corporate
social entrepreneurship, with
publications in leading

management journals.

Track 9: Emerging Markets and Emerging Market MNEs

Jong Min Lee, Yonsei University

¥ Dr.Jong Min Lee is an Assistant
Professor who explores MNE
structures and strategies, focusing
on differentiated headquarters-
subsidiary relationships and
global staffing strategies.

=T
“

Yingying Zhang Zhang, International University

of Japan

Dr. Yingying Zhang Zhang is a
Professor who specializes in
international management,
sustainability, and dynamic
strategic human resources in

emerging markets.
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Track 10: MNE-State Relations and International Business Policy

Asda Chintakananda, NIDA Business School

Dr. Asda Chintakananda is an
Associate Professor who focuses
on international business strategy
and technology innovation,
emphasizing political and legal
environments in emerging

markets.

Ke Rong, Tsinghua University

Dr. Ke Rong is a Professor who has
research interests that include the
internationalization of business
and innovation ecosystems, and
the digital economy.

Track 11: Sustainability in International Business

YooJung Ahn, Korea University Business School
Dr. YooJung Ahn is an Associate
Professor who researches the
intersection of sustainability
strategy and organizational
theory, focusing on collaboration
among firms to achieve
sustainability.

Eun Sun Godwin, University of Wolverhampton
Dr. Eun Sun Godwin is a Senior
Lecturer who has research interests
that include digitalization,
sustainability, and EDI, with a
focus on promoting

L interdisciplinary research and
Cross- sectoral engagement.

Track 12: Knowledge, Innovation, and Technology

Chia-Ling Eunice Liu, National Taiwan

University

Dr. Chia-Ling Eunice Liu is an

Associate Professor who focuses

her research on knowledge
acquisition in international

Py strategic alliances and technology

innovation.

o
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Feng Zhang, Pennsylvania State University

i Abington
' Dr. Feng Zhang is a Professor who
specializes in technology and
innovation management, strategic
alliances, and knowledge transfer
in an international context.

Track 13: Digital Globalization of Cultural Industries: Korea vs. Other Countries

Mark Whitaker, SUNY Korea

Dr. Mark Whitaker is an Assistant
Professor who researches
information society, ICT for
sustainable development, and
smart cities, contributing
significantly to environmental

sociology.

Sang-lin Han, Hanyang University

Dr. Sang-lin Han is a Professor of
Marketing who focuses on
marketing strategy, B2B marketing,
and retailing, with numerous
publications in prominent
academic journals.

Track 14: Dynamics, Change, and Processes in International Business

Ziad Elsahn, Heriot Watt University

Dr. Ziad Elsahn is an Associate
Professor who researches the
intersection of International
Business Strategy and
Organization Theory, focusing on

: internationalization and

knowledge coordination.

Jisun Yu, Concordia University

Dr. Jisun Yu is an Associate
Professor who focuses her research
on the internationalization of firms
and the relationship between firms
and social issues, including
political activities and IT in MNCs.
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WAIB EVENTS AND CONFERENCES SO FAR IN 2024

AIB UK & Ireland Chapter Conference
WALIB Panel at the AIB UK & Ireland Chapter Conference

The 50t AIB UK&I conference saw a very insightful WAIB sponsored panel chaired by WAIB Vice-
President, Noemi Sinkovics (University of Glasgow). The panellists: Liena Kano (University of Calgary),
Esther Tippmann (University of Galway), Ursula F. Ott (Nottingham Trent University), and Agnieszka
(Aggie) Chidlow (University of Birmingham), shared their experiences on a variety of topics. The panel, that
turned into a round table, delved into strategies for building independent research networks, navigating the
complexities of international collaborations, and understanding the nuances of working in academic
environments across different countries. The session also highlighted the art of grant writing, discussed
under-researched topics in International Business, and explored effective ways to achieve impactful research
through partnerships with industry and policymakers. We extend our thanks to all attendees and speakers
who contributed to the insightful discussions and look forward to continuing these important conversations
in future events.

Thanks to the panelists: Liena Kano, Esther Tippmann, Ursula F. Ott, and Agnieszka (Aggie) Chidlow, and
to Noemi Sinkovics for chairing. Attendees who contributed to the lively conversation were Carla Millar,
Tiia Vissak, Margaret Fletcher, Elizabeth Yi Wang (photographer), Marie-Therese Claes, Ursula Ott, Olivia
Tomlinson, Ogochukwu Sheila Asogwa, and Yen Tran.

WAIB Speed mentoring at the AIB UK & Ireland Chapter Conference

Margaret Fletcher (University of Glasgow) organised the 5t WAIB Speed mentoring session at the AIB UK&I
Chapter conference. The session was co-chaired by Melanie Hassett (University of Sheffield), and supported
by Denanjalee Gunaratne (University of Glasgow, AIB UK&I PhD student representative. Melanie Hassett
kindly provided an account of the event.

“This speed mentoring event was very well attended, with mentors and mentees joining the session on the
day in addition to those who had registered for the event. The speed dating approach ensured that mentees
had a chance to ask questions and meet and discuss with all the mentors. There was a lovely buzz in the room,
and as always, the atmosphere was warm, enthusiastic, and supportive. This event had a surprise moment,
when WAIB Vice-President, Noemi Sinkovics (University of Glasgow), presented Margaret Fletcher
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(University of Glasgow) with a certificate signed by WAIB President, Saba Colakoglu, and a gift in recognition
of her role in initiating and chairing the AIB UK&I Speed-Mentoring events for the past five years. This was
such a lovely event where women came together to support each other. It is surprising how much academic
women can discuss in ten minutes! Everyone left the session feeling uplifted, with new connections, and
hopefully a sense of belonging”.

Mentors: Agnieszka (Aggie) Chidlow | Antonella Zucchella | Carla Millar | Diala Kabbara | Esther
Tippmann | Margaret Fletcher | Marianna Marra | Melanie Hassett | Noemi Sinkovics | Yen Tran

WAIB Coffee Hour with Dr. Paula Caligiuri

Did you miss the WAIB Coffee Hour with Dr. Paula Caligiuri (Northeastern University) webinar? Here are
some key insights. The webinar was moderated by Saba Colakoglu (Georgia Institute of Technology) and
Noemi Sinkovics (University of Glasgow). You can watch the full webinar here.

Key insights:

¢ Integrating Research with Real-World Impact:
Dr. Paula Caligiuri's advice: Aim to conduct research that solves actual problems. Engage with
industry leaders to identify challenges that your research can address. Establish partnerships with
organizations to test and apply your theories, ensuring your academic contributions have practical
outcomes.
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Diverse Career Opportunities:

Dr. Paula Caligiuri's advice: Broaden your professional horizons by venturing into roles beyond
academia such as consulting, media, or public speaking. These roles can amplify the impact of your
research and bring fresh perspectives to your academic endeavors. Dr. Caligiuri encourages
embracing opportunities that may initially seem unconventional to enrich your professional
experience.

Leveraging Media to Amplify Research:

Dr. Paula Caligiuri's advice: Use media platforms effectively to communicate your research to non-
academic audiences. Start small with local news outlets or niche publications and scale up to larger
platforms as your comfort with public communication grows. This approach can significantly
extend the reach and application of your research.

Synergy Between Consulting and Academic Roles:

Dr. Paula Caligiuri's advice: Integrate consulting work with academic pursuits to create a dynamic
career that feeds into both. Consulting can provide real-world data for research and vice versa,
enriching both domains. This dual approach not only diversifies income but also enhances
professional satisfaction.

Proactive Career Management:

Dr. Paula Caligiuri's advice: Take charge of your career trajectory by identifying and setting strategic
goals. Regularly seek feedback and opportunities for self-improvement. Dr. Caligiuri suggests
building a personal brand that aligns with your professional goals and actively seeking roles that
challenge and advance your career.

Responding to Industry Shifts:

Dr. Paula Caligiuri's advice: Stay informed about trends and changes in your field to ensure your
research remains relevant and impactful. Adaptability is key in navigating career and industry
shifts. She recommends continuous learning and professional development to keep your skills and
knowledge current.

Critique of Academic Publishing Culture:

Dr. Paula Caligiuri's advice: Focus on impactful research over mere publication quantity. Advocate
for reforms in academic publishing that prioritize societal benefits and real-world impact. She
encourages researchers to produce work that genuinely contributes to knowledge and helps solve
complex problems.

AIB-Africa Chapter

Did you miss the AIB-Africa Chapter and WAIB jointly hosted webinar on celebrating groundbreaking and
award-winning research from and about Africa? The webinar was moderated by Beth Rose (IIM Udaipur)
and Noemi Sinkovics (University of Glasgow). Here are some key insights from our panelists Helena Barnard
(University of Pretoria), Nana Yaa Gyamfi (CEIBS), Anastacia Mamabolo (University of Pretoria), and Lilian
Ogendo (The Technical University of Kenya). You can also watch the webinar recording by going to the
membership area on the AIB World website.

Key insights:

Why Africa is an Exciting Research Setting

Rich and Diverse Context: Africa offers a complex and diverse research setting with unique
opportunities and challenges.

Innovative Methodologies: The continent's complexities require researchers to be open-minded and
innovative in their methodologies.

Theorizing African Phenomena: There is a need for research that specifically theorizes about
phenomena unique to African management practices, addressing gaps in the literature. Researchers
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are encouraged to challenge existing theories and contribute new insights based on observations in
the African context.

Getting Started with Your Research in Africa

Believe in Your Voice: Researchers, especially women, should believe in their contributions despite
systemic challenges or cultural norms that may discourage them.

Mentorship and Collaboration: Early-career researchers benefit from mentorship, learning to
navigate the publication process and theorize from African perspectives. Collaboration, both within
Africa and internationally, enriches research and overcomes resource limitations.

Identify Research Interests Early: Early-career academics should identify their research interests
early, participate in developmental workshops, and seek mentorship. Non-African researchers should
collaborate with local academics, respect cultural nuances, and conduct fieldwork within Africa to
gain authentic insights.

Challenges of Doing Research in Africa

Logistical Challenges: Researchers may face logistical challenges, such as arranging interviews and
navigating local systems.

Language and Cultural Barriers: Language barriers, ethnocentrism, and gender dynamics can present
obstacles to effective research.

Funding Issues: Funding for research is often scarce, requiring personal investment or creative
sourcing of funds.

Overcoming the Challenges of Doing Research in Africa

Local Collaborations: Success in African research often hinges on local collaborations and
understanding cultural nuances.

Immersion in Local Context: Being physically present in Africa and immersing oneself in the local
context can greatly enhance the quality of the research.

Conviction and Willingness: Conviction in one's research interest and a willingness to navigate the
complexities of the African context are essential for producing impactful work.
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AIB Insights 2024 Nairobi

AIB Insights Paper Development Workshop in Nairobi

The AIB Insights Paper Development Workshop (PDW) took place at Strathmore Business School in Nairobi,
Kenya. This event was a collaboration between AIB Insights and Strathmore Business School, aiming to
support early-career researchers and doctoral students in developing their research papers for publication.

WAIB members - Prof. Mona Makhija (Ohio State
University, USA), Dr. Joan Lilian Ogendo (WAIB
Chapters’ Liaison Officer), Prof. Addis Birhanu (Emlyon
Business School, France), Prof. Elizabeth Rose (Indiana
Institute of Management, India), Prof. Desislava Dikova
(Vienna University, Austria) during the AIB insight 2024
Nairobi at Strathmore Business School in Kenya.

Prof. Elizabeth Rose (Indian Institute of Management,
India), Dr. Stella Nyongesa (Strathmore Business School,
Kenya), Dr. Moses Alobo (Science for Africa Foundation)
and Prof. Lilac Nachum are panelists of a discussion on
doing research in the African Context.

WAIB members join the group photo of participants at
the AIB insight 2024 Nairobi held at the Strathmore
Business School, Nairobi, Kenya.

WAIB members share a moment during the AIB insight
2024 Nairobi.
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TU-K X-Culture Award Ceremony

The Technical University of Kenya (TU-K) hosted the X-Culture Award Ceremony 2024. This event celebrated
the achievements of business students from over 45 countries who successfully completed the X-Culture
collaboration course. The ceremony featured a keynote speech by WAIB member - Dr. Elizabeth L. Rose from
the Indian Institute of Management, India. The event was organized by Dr. Joan Lilian Ogendo of TU-K, who
holds the position of Chapters” Liaison Officer of WAIB.

= = . =

Prof. Elizabeth Rose (Fellow of AIB) and Dr. Joan Lilian
Ogendo (WAIB Chapters Liaison Officer) join the 2024
X-Culture graduands photo at the Technical University

Prof. Elizabeth Rose giving a talk on Entrepreneurship,
during the TUK 2024 X-Culture Award Ceremony.

“eulture

X-Culture

Prof. Elizabeth Rose presents an award to Miss Faith

Jepina, a Bachelor of Economics student at the . - i
Technical University of Kenya, during the 2024 X- WAIB members share a moment at the 2024 TUK X-
Culture Award Ceremony Culture Awards Ceremony

HOW TO JOIN & FOLLOW WAIB

Join and follow WAIB at any time! Log into your AIB account and update your membership profile by
checking the official WAIB membership box. This creates a list of all WAIB members and makes you a voting
member of WAIB. To get more involved or learn more, contact us at waib@aib.word

To join the WAIB listserv, WAIB-L, send an email message to listserv@list. msu.edu with the following in the
body of the email: SUBSCRIBE WAIB-L YourFirstName YourLastName (for example, SUBSCRIBE WAIB-L
Jane Doe).

You can also follow us on our social media platforms X(Twitter), LinkedIn, Facebook, and our YouTube
Channel.
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