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REFLECTING ON 2023 
Dear WAIB Community, 

As we approach the end of 2023, we’d like to take the opportunity to 
thank everyone for their continued support and involvement in WAIB 
and its mission over the years. The highlight of this year, as in 
previous years, was the AIB world conference in Warsaw, Poland, 
where we got together in person at the WAIB booth, our networking 
event, the awards ceremony, in panels and paper sessions, our 
mentoring event, and the launch of WAIB’s first paper coaching 
workshop. We shared ideas, papers, data, and offered support, 
coaching, and mentoring to one another.    

In this newsletter, we start with a message from Dr. Nancy Adler, 
recipient of the 2023 Woman of the Year Award. Nancy is an 
inspiration to all of us and shares powerful stories of wisdom and 
encouragement in her note. We then highlight WAIB’s activities 
across the globe and celebrate the achievements and memories of our 
vibrant community. Our newsletter concludes with pledging our 
continued commitment to upholding principles of diversity, equity, 
and inclusion not only within our community but also in our research, 
teaching, service, and beyond.  

We hope you enjoy reflecting on WAIB’s year in the pages ahead.  

On behalf of the entire WAIB Board, thank you! 

Saba Colakoglu 

WAIB President 
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WAIB AT THE 2023 AIB CONFERENCE IN WARSAW 

What a Wonderful time in Warsaw! See below for some highlights. Do these stir your own memories too?  

  

WAIB Panels 

WAIB members were very busy at this year’s AIB World conference in Miami. Here are just two examples of 
WAIB-affiliated panels: 

“Diverse Perspectives on the Opportunities and Challenges of Teaching International Business in a Post-
COVID Era”. Chairs: Tanvi Kothari, San Jose State University and Marina Schmitz, IEDC Bled School of 
Management. Panelists: Marina Schmitz, IEDC Bled School of Management, Jing Betty Feng, Farmingdale 
State College (SUNY), Noemi Sinkovics, University of Glasgow, Yingying Zhang Zhang, International 
University of Japan 

“It Takes a Village: Creating a Supportive Community for Junior Female Faculty” Chair: Stephanie Wang, 
Indiana University. Panelists: Stephanie Wang, Indiana University, Tatiana Kostova, University of South 
Carolina, Dan Li, Indiana University, Marjorie Lyles, Florida International University, Dana Minbaeva, King’s 
College London, Grazia D. Santangelo, Copenhagen Business School, Becky Reuber, University of Toronto, 
Rosalie Tung, Simon Fraser University, Sri Zaheer, University of Minnesota. 

 

The WAIB Social 

WAIB’s social is a great time to visit with friends new and old. Do you see yourself here?  
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Speed Mentoring 

 

WAIB’s ever-popular speed mentoring session was both fun and functional, as always! Thanks to all our 
Speed mentors and mentees. A special thanks to our Vice President, Saba Colakoglu, for putting it all together. 
It’s incredible every year how many people want to serve as mentors. What a wonderful challenge to have!  
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WAIB Booth 

There was always someone (wo)manning the WAIB booth. It’s a great place to congregate for meetings or to 
hang out with friends between sessions. 

 

 
 

 

WAIB’S INAUGURAL AIB PAPER COACHING WORKSHOP 
As part of WAIB’s mission to develop DEI-related research in IB, WAIB ran its first-ever paper coaching 
workshop as part of the pre-conference program at last year’s AIB conference. Authors from 11 papers were 
accepted into the session. Their coaches read the papers in advance and then worked with authors in person 
during this half-day session. It was a hit!  

Thanks especially to our coaches: Stephanie Wang, Amir Shoham, and Yingying Zhang, along with coaches 
and session coordinators Noemi Sinkovics and Stacey Fitzsimmons. We can’t wait to celebrate these papers 
when they’re published. Want to join us at this year’s paper coaching workshop? Stephanie Wang is now 
coordinating it.  
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JOIN US FOR WAIB’S 2ND ANNUAL PAPER COACHING 
WORKSHOP 

Seoul, South Korea 

Application Deadline: March 1, 2024 

Acceptance Notification Date: March 15, 2024 

Full Paper Submission Deadline: June 1, 2024 

PDW Date: July 2, 2024 

   

Who is This Event For?  

Are you working on a paper about equity, equality, diversity, and inclusion (EDI) in international business 
(IB)? Could you use some help developing it? WAIB is here for you! Please submit to WAIB’s 2nd annual 
Paper Coaching Workshop at AIB 2024. IB researchers are increasingly focusing on EDI research topics, but 
much of this research is still at an earlier stage of development. The ultimate goal of this session is to develop 
strong EDI research within IB, improving this area of research for the future.  

What counts as EDI research within IB? 

Papers can address any aspect of EDI, including but not exclusively related to gender. These aspects 
encompass a wide range of factors, including but not limited to race, disability, age, sexual orientation, 
cultural diversity, language barriers, socioeconomic disparities, religious practices, and regional differences 
in the context of international business and multinational firms, taking into account the nuances and 
variations between home and host countries. 

How is the session structured? 

The session will be structured to provide extensive feedback to authors whose papers have been accepted. 
Groups of 2-3 authors (with substantively related papers) will be paired with coaches, whereby each 
individual paper will receive detailed feedback for revision and improvement. The main focus will be on how 
to improve the papers discussed, so as to increase the probability of acceptance by an IB journal. Furthermore, 
a panel session led by prominent scholars will share general experience in conducting research on EDI topics 
and tips on publishing the papers in journals.   

Where to submit 

Please submit your extended abstract here:  https://forms.gle/ZWfUD6hq5zcU7bvz6.  

1. Please submit an extended abstract (max. 5 pages, single-spaced; tables/figures/references are 
excluded for the page limits). Full paper will be asked later. 

2. Please confirm that you able to attend the workshop in Seoul, South Korea.   

3. Please confirm that you are a current WAIB member (You can join us anytime  ).    

Please address any questions to Stephanie Wang (slwang@indiana.edu), Director of Research of WAIB, 
Indiana University. 

Special issue link  

WAIB is delighted to announce a collaborative initiative with the Asia Pacific Journal of Management 
(APJM) in addition to the regular paper coaching session. If you’re planning to submit to their special issue 
on "Theorizing gender in management studies: An Asia-Pacific Perspective", this paper coaching session could help! 
Please mention that you’re planning to submit to APJM. We will try to pair you with one of the special issue 
editors. See page 16 in this newsletter for more details about this special issue.  

 

https://forms.gle/ZWfUD6hq5zcU7bvz6
mailto:slwang@indiana.edu
https://link.springer.com/journal/10490
https://link.springer.com/journal/10490
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WAIB AWARD WINNERS AT THE 2023 AIB WARSAW 
CONFERENCE 

 

 
 

WAIB Emerging Scholar Award: 

Congratulations to Chang “Cathy” Liu for being 
awarded WAIB’s Emerging Scholar of 2023! Cathy is 
an Assistant Professor in Strategy and International 
Business at the Chinese University of Hong Kong 
(CUHK) Business School. Before joining CUHK, she 
was an Assistant Professor at Rutgers Business School. 
She obtained her Doctoral Degree at Kelley School of 
Business, Indiana University in 2019. Cathy’s research 
has focused on the impact of non-market exogeneous 
shocks (such as violent conflicts) on international 
business; as well as firms’ non-market activities and 
performance (such as political activities and corporate 
social engagement/misconducts) in their domestic and 
international operations. Cathy’s PhD Dissertation was 
a finalist of the Best Dissertation Award at both AIB 
and the AOM IM Division in 2020. She has a growing 
track record of research outputs. The most recent three 
were published in the Journal of International Business 
Studies and Strategic Management Journal. 
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WAIB Best Paper Award: 

Congratulations to the winner of the WAIB Best conference paper Award: "The Organizational and Cultural 
Boundaries of Gender Homophily in Microfinance" by Ronny Manos, Amir Shoham, Israel Drori, and 
Estefania Santacreu-Vasut.   

Their sample includes 2,539 microfinance firms across 104 countries, from 2008-2018. Their multilevel data 
examines country-level contextual constraints (gender linguistic markers) with firm-level independent and 
dependent variables. We love the distinction between structural homophily & agentic choices for homophily. 
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WAIB Best Paper Award Finalists: 

Congratulations also to the two Finalists for the WAIB Best Paper Award:  

Institutional Discrimination Against Female Managers as a Barrier to Firm Internationalization by Felix Hoch, 
University of Münster, Jonas Rudsinske, University of Göttingen. This paper has exciting implications, using 
a sample of 3,368 international firms reporting foreign sales in 141 destination countries. They conclude that 
gender discrimination in export destinations lead to discrimination against female managers in origin 
countries. 

“Into the Shards of the Broken Glass Ceiling: A Cross-Country Analysis of the Speed of Advancement and 
Exit of Female Executives” by Esha Mendiratta, Vlerick Business School, Shibashish Mukherjee, EM Lyon 
Business School, Jana Oehmichen, Johannes Gutenberg University of Mainz 

This paper uses a dataset of 15,202 rookie executive directors from 33 countries. They conclude that compared 
to men, female executives are younger when appointed to boards, but also exit younger (age mediates). 
Paradoxically, low gender parity countries have younger female execs. 

 

WAIB’S Inaugural Outstanding Service Award: 

We're thrilled to congratulate long-serving board member Lyn Amine. 
She served as President of WAIB's very first WAIB board in 2003. She 
returned to WAIB Board service in 2015 and served consecutively until 
2023. In her own words, here's what her long service to WAIB meant to 
her: 

"It has been a pleasure for me to work with dedicated women scholars 
and friends who all share a desire to help others. In my case, having 
time available as Professor Emerita, I was able to serve WAIB in various 
roles that allowed me to see the organization grow in stature. 

I also learned a great deal about the evolution of our profession and am 
greatly impressed by the calibre of young women who are now leading 
AIB forward through scholarship, service, and teaching." 

Service that’s so outstanding it merits creation of a new award? WOW! 
THANK-YOU LYN!  

 

Helping Hands Awardees:  

Congratulations to Maria Reichert, Soni Jha, Anamika Datta, Jingswen Sha, and Hina Mahreen. All are 
valuable members of the WAIB community who received support through our helping hands resources to 
attend AIB 2023 in Warsaw. If any of you reading this want to help fellow community members join us in 
person next year, consider donating here.  

 

WAIB Woman of the Year 2023 Award: 

Congratulations to Nancy J Adler for being awarded WAIB Woman of the Year 2023. 
Nancy is not only a role model for many women scholars in the international 
management community, her inspiration and impact reaches far beyond that. She 
held leadership positions in the Academy of International Business, the Society for 
Intercultural Education, Training, and Research and the Academy of Management. 
She also served as the co-chair of the Global Forum on Business as an Agent of World 
Benefit, co-sponsored by the UN Global Compact and the Academy of Management, 

https://waib.aib.world/donate/
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on the Board of Governors of the American Society for Training and Development, the Canadian Social 
Science Advisory Committee to UNESCO, the Strategic Grants Committee of the Social Sciences and 
Humanities Research Council, and the executive committees of the Pacific Asian Consortium from 
International Business, Education and Research, the International Personnel Association, and the Society for 
Human Resource Management’s International Institute. Nancy J. Adler has been an AIB Fellow since 1992, an 
AOM Fellow since 1994, a Fellow of the International Academy of Management since 2013, and a Fellow of 
the Royal Society of Canada since 2004. For her contributions to the academia and to the society, she has 
received numerous awards and recognitions. Currently Nancy J. Adler is the S. Bronfman Professor Emerita 
in Management at McGill University in Montreal, Canada, where she started her career as an Assistant 
Professor in 1980. She is one of the prominent contributors to WAIB’s “Hidden Stories” panel, and has 
dedicated her time to many other AIB events and activities in service to the community. 

Nancy wasn’t able to accept her award in person at the AIB 2023 conference, so we’ve reproduced her moving 
and personal acceptance statement here. We hope you enjoy it as much as we did.  

 

NANCY ADLER’S WAIB WOMAN OF THE YEAR ACCEPTANCE 
STATEMENT 
I, like most of the you, have been challenged for years by the words of Madeleine Albright, the first woman 
to serve as Secretary of State in the United States, when she said: 

We have a responsibility in our time, 
as others have had in theirs, 

not to be prisoners of history, 
but to shape history. 

 
One of the ways I have attempted to shape history is by including women’s voices in the public discussion of 
major issues, including within International Business. I, like you, have persistently, done so, even in the face 
of seemingly ridiculous roadblocks. For example, when I first applied for a research grant in the 1980s to study 
Global Women Leaders, Canada’s leading research agency (SSHRC) turned down my proposal, stating in the 
rejection letter: “What do women have to do with leadership?” Appalled, I did what any of you would have 
done, I conducted the study anyway. 

When I submitted my first article from that study to Leadership Quarterly, it was rejected outright—no revise, 
no resubmit. The editor and reviewers emphatically stated that my sample size was too small. What?!?!? The 
next day I very politely called the then editor of Leadership Quarterly and told him that I was ‘confused’ by 
the feedback, as there was no sampling in the study. I had included the entire population of women who had 
served their country as president or prime minister over the past half century; I hadn’t reduced the population 
to a sample. I went on to suggest that most likely both he and I believed that there should be more women 
serving their country at the highest level, but that that was a political issue not a research methodology flaw. 
To my surprise and delight, the editor asked if he could re-review my article. Within a week I received an 
acceptance – with NO requested revisions! 

One more example, among the many we all could share. When I was being considered for full professor at 
McGill, the Chair of the Senior P&T Committee initially evaluated every one of my articles that had the word 
‘woman’ or ‘female’ in the title as having been published in a C-level journal, even when others of my articles, 
published in the same journals, were seen as A level publications. Luckily, I like you, am a teacher, so I 
recognized the situation as a ‘teaching opportunity’. Drawing on my knowledge of power and negotiations 
(both topics I teach), I ‘helped’ the P&T Chair, along with my Dean and the Principal of the University, 
appreciate that this was behavior they neither wanted to continue nor be publicly associated with. Yes, I was 
promoted to Full Professor, and then awarded a Chair, both with an assessment of excellent. 
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It is rightly said that we stand on the shoulders of giants. I would not have been able to accomplish anything 
significant in my career without a network supportive women scholars, many of whom became my friends at 
AIB and AOM, along with the support of men who not only saw the value of women’s voices, but had the 
courage to support us before it became ‘popular’ to do so.  I cherish each and every one of them. WAIB makes 
that kind of support easier and fun. WAIB gives all of us a bigger voice. 

I am sad that I cannot join you in person today, but I think you will understand. We are celebrating my 
mother’s 99th birthday. Beyond the love we share, my mother has been my strongest supporter for years, 
often telling me, when yet another roadblock or rejection showed up, “Nancy, you are just a little ahead of 
your time…or maybe you’re a decade ahead of your time.”  

Let’s continue to celebrate each other’s achievements and support each other when things are going well and 
when they are not going so well. 

Thank you! 

All my best, Nancy 

 

STATEMENT ON DIVERSITY, EQUITY, AND INCLUSION (DEI) 

by the 

Board of Women in the Academy of International Business (WAIB) 

Academy of International Business 

 
Pictured: 2023-2025 WAIB Board Members. From Left to Right: Rimi Zakaria (Secretary-Treasurer), Stacey 
Fitzsimmons (Communications), Noemi Sinkovics (Vice-President), Saba Colakoglu (President), Stephanie 
Wang (Research), Diana Madibekova (Student Member-at-Large), Yingying Zhang Zhang (Events-
Membership), & Joan Lilian Ogendo (Chapter Liaison) 

Women in the Academy of International Business (WAIB), a Shared Interest Group (SIG) within the Academy 
of International Business (AIB), is an international organization that:  
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1) Cultivates a thriving community of scholars to empower and advance women in the field of IB and 

academia.  

2) Facilitates academic mentorship and networking for female and underrepresented AIB members, and 
among WAIB members and their allies. 

3) Actively promotes and supports research on gender, intersectionality, and DEI-related issues in 
international business, and 

4) Recognizes contributions to research, teaching, service, and practice by female academics and/or on 
gender and intersectional topics in IB.  

WAIB is strongly committed to fostering an inclusive, supportive, welcoming, and equitable community of 
scholars where women can thrive, excel, and contribute their unique perspectives in the IB field and academia. 
We collaborate with everyone across the gender spectrum, and with organizations and institutions who share 
our strong commitment to gender equality, working together to effect positive change. 

WAIB achieves its mission by empowering its constituents to voice diverse ideas, by providing a platform to 
access academic networks and mentoring relationships, and by encouraging research on gender and 
intersectional topics in IB (WAIB Constitution Amended June 7, 2021). 

In doing so, WAIB helps AIB enact its principle of inclusiveness to “actively promote equal opportunity, 
treatment, and access for all. We celebrate and value diversity and strive to ensure that all voices are heard.” 
(AIB Mission, Vision and Values Statement 2023). 

WAIB also supports United Nations Sustainable Development Goals (SDG) 4, 5, and 8. Its SDG fingerprint 
includes contributing to: 

• ensuring inclusive and equitable quality education and promoting lifelong learning opportunities for 
all (SDG4), 

• achieving gender equality and empowering all women and girls (SDG 5), and 

• promoting sustained, inclusive and sustainable economic growth, full and productive employment, 
and decent work for all (SDG8). 

Every action, decision, and activity undertaken by WAIB is guided by the values and principles outlined in 
this statement. 

 

WAIB AT CHAPTER CONFERENCES 
AIB US North-East Chapter in October 2023: Panel “Navigating Research, Work-life Balance, Teaching, 
Careers, and Professional Development” Chair: Grace Guo (Sacred Heart University), Panelist: Jing Betty Feng 
(Farmingdale State College), Susan Mudambi (Temple University), Anu Phene (George Washington 
University), Juan Bu (Kelley School of Business Indiana University)  
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AIB-SE Chapter in October 2023: Panel “Navigating Research, Teaching, Service, and Beyond.” Chair: Saba 
Colakoglu (Georgia Institute of Technology, USA), Panelist: Leigh Anne Liu (Georgia State University, USA), 
Qian (Cecilia) Gu (Georgia State University, USA), Kai Xu (University of Texas at San Antonio, USA), Malika 
Richards (Penn State University, USA), Amanda Budde-Sung (United States Air Force Academy, USA) 

 
 

AIBCANADA Chapter in November 2023: WAIB's workshop: "So, you want to do EDI research… now 
what?" Presenters: Tania Saba (Université de Montréal) and Stacey Fitzsimmons (Peter B. Gustavson School 
of Business University of Victoria).  
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AIB Oceania Chapter in November 2023: WAIB co-organized the presidential reception and a pedagogy 
workshop for Pasifika scholars. Thanks to Matt Raskovic, Swati Nagar, and Dana Ott for running this great 
initiative! 

 

 
LOOKING FORWARD TO THE GENDER AND DIVERSITY TRACK 
AT AIB 2024 IN SEOUL 
By now, we hope that many of you submitted to track 6: Gender and Diversity, at AIB2024. We’re looking 
forward to seeing you there!  

Thanks to our wonderful track Co-Chairs, who are now reviewing all the submissions:  
Yuka Fujimoto, (Sunway University) and Andre Pekerti (University of Queensland) 

The track invites empirical, conceptual, methodological and review papers that advance our understanding 
of any aspect of diversity, equity and inclusion (DEI) across all domains (i.e., strategy, leadership, HRM, 
marketing, entrepreneurship, innovation, policy) and all levels of IB (i.e., supranational level, national level, 
industry level, organizational level, team level, community level and/or individual level). We welcome 
papers that reflect and capture the colorful reality of today’s diverse world and advance our understanding 
of the intersectionality of various aspects of diversity and belonging within multinational organizations, 
multinational teams and/or across societies. So far, we have mostly looked at isolated aspects of diversity 
connected to gender, race and ethnicity. Our examination of the additive and compounding effects of various 
types of diversity on firm performance, effectiveness of teams and/or competitiveness of nations remains 
limited. Understanding the specific mechanisms through which intersectional social identities connected to 
gender identity, sexual orientation, immigration status, indigenous identity, different ableness and/or 
neurodiverse status shape IB outcomes and processes at various levels can further constitute a fruitful avenue 
for IB research and policy. We also encourage methodological papers advancing our understanding of how 
to operationalize intersectionality in DEI terms and measure its effects on performance within IB contexts. 
Papers addressing LGBTQIA+ communities, neurodiverse individuals, those differently abled and/or 
indigenous voices are especially welcome, as is cutting edge IB research on gender, race and ethnicity. 
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DONOR RECOGNITION 2022-23 
We would like to thank our donors for their generous donations to our General Fund and Helping Hands 
Fund. The General Fund supports WAIB’s networking and recognition events at AIB’s Annual Meeting. The 
Helping Hands Fund provides modest competitive scholarships to lower-income women scholars to partially 
offset the cost of attending AIB’s Annual Meeting. To make a donation or view the list of donors in each year, 
visit our website. The list below recognizes donors who donated between July 2022 and June 2023.  

 

July 2022 – June 2023 Donors 
 

Institutional Donors 
CIBER at Georgia Institute of Technology 

Platinum-Level ($500+) 
Anne Tsui 

Mary Teagarden 
Gold-Level ($200-$499) 

Saba Colakoglu 
Noemi Sinkovics 

Shasha Zhao 
Juan Bu  

Silver-Level ($100-$199) 
Anna Lamin 

Juan Bu 
Anne-Wil Harzing 
Susan Mudambi 
Xiaohua Yang 

Bronze-Level ($50-$99) 
Birgitte Grogaard 

Gary Knight 
Kevin Lowe 

Copper-Level (<$50) 
Hui Zhang 

Jennifer Leigh 
Fiona Moore 

 

 

 

  

https://waib.aib.world/donate/
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CALL FOR PAPERS: SPECIAL ISSUE ON ASIA PACIFIC JOURNAL 
OF MANAGEMENT 

Theorizing Gender in Management Studies: An Asia Pacific-Perspective 

Guest Editors 
Prof. Yingying Zhang-Zhang, Graduate School of International  

Management, International University of Japan, yzhang@iuj.ac.jp  
Prof. Saba Colakoglu, Scheller College of Business - Georgia Institute of  

Technology, USA, saba.colakoglu@scheller.gatech.edu  
Prof. Matevž (Matt) Rašković, Auckland University of Technology, New  

Zealand, matt.raskovic@aut.ac.nz  
Prof. Rebecca Piekkari, School of Business, Aalto University, Finland,  
 rebecca.piekkari@aalto.fi    
Consulting Editor: Prof. Li-Qun Wei, Hong Kong Baptist University,  

weiliqun@hkbu.edu.hk    
 
We are excited to announce a Call for Papers for a special issue (SI) on 
Gender in Management Studies in the Asia-Pacific region. The Asia-Pacific 

has emerged as a global focal point due to its robust economic growth and significant social transformation. 
The 2023 McKinsey report highlights Asia's impending role as the 'new majority' in global business and 
economic activities. 
 
Scope and Focus: This special issue aims to contribute to the evolving body of knowledge on gender in 
management studies within the unique context of the Asia-Pacific region. Gender, defined as a complex and 
multifaceted concept, encompasses social, cultural, and psychological dimensions, extending beyond 
biological distinctions. The special issue seeks to explore the interplay of gender dynamics across macro, meso, 
and micro levels, offering opportunities for novel theorizing. We encourage diverse perspectives, 
methodologies, and inclusivity across all gender orientations and identities. Join us in advancing gender 
research within the Asia-Pacific region and contribute to the theoretical and methodological progress in the 
field of management studies. 
 
Submission Guidelines: The final full paper submission deadline is November 15th 2024. Stay tuned to AIB 
listservs or email editors (above) for further details. We also welcome submissions for an optional Paper 
Coaching Workshop at the AIB annual meeting in Seoul, South Korea, on July 2nd, 2024, jointly organized 
with Women in the Academy of International Business (WAIB). Authors who want to attend the coaching 
workshop are invited to submit work-in-progress papers and abstracts by March 1st, 2024, via 
(https://forms.gle/ZWfUD6hq5zcU7bvz6). Acceptance notifications will be sent by March 15th, with the full 
paper submission deadline on June 1st. See page 6 of this newsletter for details about the coaching workshop. 
 

WAIB CO-SPONSORS AN AGENDA FOR SUSTAINABLE 
INTERNATIONAL BUSINESS 
An AIB Impact Event, An Agenda for Sustainable International Business, took place on 20 Nov 2023 (see 
recording here). It not only attracted a great deal of interests but also stimulated further discussions in various 
institutions and organisations. Consequently, we are taking an action supported by various components of 
the AIB, including the WAIB, MIIB, AIB UKI, AIB LAC, T&E SIG, Sustainability SIG, and Digitisation SIG. 
The action involves forming the Sustainable International Business Partnership (SIBP) and launching a global 
poster competition on sustainable international business. The SIBP will be a community and a network 
encompassing academic and non-academics stakeholders working together to co-create a resource pool to 
support IB curriculum and practices of international businesses in transition towards sustainability. 10 

mailto:yzhang@iuj.ac.jp
mailto:saba.colakoglu@scheller.gatech.edu
mailto:matt.raskovic@aut.ac.nz
mailto:rebecca.piekkari@aalto.fi
mailto:weiliqun@hkbu.edu.hk
https://forms.gle/ZWfUD6hq5zcU7bvz6
https://youtu.be/IlVGOP8crtw?si=CI7u-HOjQF-TZRLy
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Universities and 5 non-academic stakeholders (two SMEs associations, an educational provider, an ESG 
investor, and an MNE) have expressed interest in joining the SIBP network. SIBP welcomes more 
stakeholders. Please use this link to express your interest. The Poster Competition (description here or AIB_L 
announcement dated 13 December 2023) will be supported by SIBP resources and provide a great opportunity 
for educators, students, and researchers to move towards the new frontier of international business. 

 

WAIB GLOBAL CONNECTIONS & 
CELEBRATIONS IN NAIROBI 
In November 2023, Academy of International Business (AIB) Fellow 
Lilach Nachum attended X-Culture celebrations at The Technical 
University of Kenya in Nairobi. Thanks to WAIB Board member Joan 
Lilian Ogendo for arranging this visit, and congratulations to the new 
set of X-culture graduates!  

 

WAIB’S DIANA MADIBEKOVA IS A “WOMAN OF THE FUTURE”! 
Our student board member, Diana Madibekova (University of Liverpool) was nominated for a prestigious, 
national Women of the Future Award in the Science category. The Women of the Future Awards, founded by 
author Pinky Lilani CBE in 2006 and supported by prominent philanthropists such as Cherie Blair, CBE and 
HRH The Duchess of Edinburgh, GCVO, aims to provide a platform for the pipeline of female talent in the 
UK and become a venue for role models of next generation. The Awards aim to support and celebrate “the 
next generation of trailblazers” in Britain, according to the nominating committee. Nominees include experts 
from media, real estate, business, engineers, authors, scientists and CEOs. 

 

That’s 
Diana 

https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fleedsubs.eu.qualtrics.com%2Fjfe%2Fform%2FSV_6tI0wmDkZvxpMwK&data=05%7C02%7Ckingsleyivande%40uvic.ca%7Ccc11c747c7534f558dbd08dc16baf9d2%7C9c61d3779894427cb13b1d6a51662b4e%7C0%7C0%7C638410239510628741%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=vOCZXG3yyMBWmiKeV2ZRlGd%2FS%2FdpvtZAICA156CXVwQ%3D&reserved=0
https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dropbox.com%2Fscl%2Ffi%2Fp5u9te7wu56qxi3ue403r%2FSustainable-International-Business-Poster-Competition-introduction.pdf%3Frlkey%3D33rff6q2ff5zg2yvmo07tif8l%26dl%3D0&data=05%7C02%7Ckingsleyivande%40uvic.ca%7Ccc11c747c7534f558dbd08dc16baf9d2%7C9c61d3779894427cb13b1d6a51662b4e%7C0%7C0%7C638410239510628741%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=gHD1FZtc0ohs6y3hZ%2FZIQXTVc5ylspWBpx8FzODYXX4%3D&reserved=0
https://awards.womenofthefuture.co.uk/our-alumni-category/2023/


 

18 
 

WAIB Newsletter 
 

WAIB AND THE COMMONWEALTH BUSINESSWOMEN’S 
RESEARCH NETWORK (CBWN) 

In July 2023, just after last year’s AIB conference in Warsaw, WAIB board member Joan Lilian Ogendo and 
Maria Ilieva, a representative from AIB’s Oceania chapter, met with Arif Zaman (Executive Director) and 
others from the Commonwealth Businesswomen’s Research Network at the Commonweakth Headquarters, 
London, UK. They’re working on opportunities to collaborate in the future. Stay tuned; we’re always working 
on exciting new resources to share with the WAIB community! 

 
 

 

HOW TO JOIN & FOLLOW WAIB 
Join and follow WAIB at any time! Log into your AIB account and update your membership profile by 
checking the official WAIB membership box. This creates a list of all WAIB members and makes you a voting 
member of WAIB. To get more involved or learn more, contact us at waib@aib.word  

To join the WAIB listserv, WAIB-L, send an email message to listserv@list.msu.edu with the following in the 
body of the email: SUBSCRIBE WAIB-L YourFirstName YourLastName (for example, SUBSCRIBE WAIB-L 
Jane Doe).  

You can also follow us on our social media platforms X(Twitter), LinkedIn, Facebook, and our YouTube 
Channel.   

 

mailto:waib@aib.word
https://twitter.com/WomeninAIB
https://www.linkedin.com/company/waib
https://www.facebook.com/eWAIB
https://www.youtube.com/channel/UCZAdTlxvhQGKL8ui6W8mgGQ
https://www.youtube.com/channel/UCZAdTlxvhQGKL8ui6W8mgGQ
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