PRESIDENT’S FAREWELL MESSAGE

Dear WAIB Members and Supporters,

The time has flown by, and it feels like just yesterday that I stepped
into this role with excitement and determination. The trust and
confidence you placed in me have been both humbling and inspiring.
I am extremely grateful to my board members for the support and
guidance they have provided throughout my tenure, for the
invaluable experiences and leadership lessons learned during my time
as President. I am immensely proud of the progress WAIB has made
during these years. Together, we have been through a transformative
period, spearheading initiatives that have brought about positive
change to AIB and propelled WAIB to new heights. As a SIG, WAIB
has played a vital role in the AIB D&l initiative. With our latest
initiatives, “Paving the Way...” and “WAIB ECR”, we drive the
greater AIB inclusion agenda, taking the conversations beyond
gender. WAIB board members led and contributed to special issues
and invited reviews on the subject of D&I in AIB journals, chaired
“Gender in IB” tracks at AIB conferences, edited reading lists, and did
many other things that promoted gender research in IB. WAIB panels
were organized at almost every regional AIB chapters conference. The
dedication and passion of all WAIB members in different parts of the
world have been integral to our success. As I pass the torch to the
incoming President, Saba Colakoglu, and her new, very diverse board,
I am confident in the future of WAIB. The organization is poised to
achieve even greater accomplishments under their capable leadership.
I urge you to extend the same level of support and dedication that you
have shown me to the new WAIB leadership, as they guide WAIB
towards a bright and impactful future. For me personally, these years
have been an incredible journey of self-discovery and personal
growth. They challenged me to embrace new perspectives, question
my assumptions, and infuse my professional journey with a profound
sense of purpose. And for that, I am forever indebted to you for
entrusting me with this responsibility. This experience taught me a
valuable lesson of leaning in when I can recognize a potential to make
a meaningful difference. Thank you once again for your unwavering
support, belief, and encouragement. I remain committed to the
mission and vision of WAIB, and I am eager to witness the
organization's continued success under its new leadership.

With profound gratitude,

Dana Minbaeva
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WAIB AT THE AIB US WEST CHAPTER CONFERENCE

WAIB had another very successful panel at the AIB US West Chapter conference on: “Leadership in the
COVID Era”. The session was very well attended with 60 participants. Discussion points included
questions on how the workplace landscape changed for professional women as we emerge from the
pandemic, how organizations can encourage, empower and retain female leaders and what the expression
“rise to the moment” meant to panelists and participants.

An October 2022 McKinsey & Company report on women and work noted:

“The COVID-19 crisis...pushed corporate America to reimagine the way we work. Two and a half years
in, employees don’t want to return to the workplace of the past. They want to move forward. This is
especially true for women. Women are ambitious and hardworking. They're more inclusive and
empathetic leaders. And they want to work for (organizations) that are prioritizing (these) cultural
changes. Companies that rise to the moment will attract and retain women leaders.” (p.50).

The Panel noted several studies suggesting that the pandemic affected women's careers differently than it
did men's and discussed what long-lasting changes or opportunities COVID brought that might affect
future generations of female leaders.
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WAIB AT THE AIB UK AND IRELAND CHAPTER CONFERENCE

WAIB was well represented at the AIB UK and Ireland Chapter Conference. It is always exciting to see
WAIB events in chapter conferences. However, what made these contributions even more exciting was
the collaboration with other SIGs and our CYGNA sisters.

Joint teaching Café with the Teaching and Education SIG and the Sustainability SIG

The Teaching Café “Teaching SDG 8 in IB” brought together a group of very motivated educators to
discuss ways of incorporating SDG 8 into our IB teaching. SDG 8 aims to promote sustained, inclusive
and sustainable economic growth, full and productive employment and decent work for all. Rob van
Tulder, William Newburry, Shasha Zhao, and Noemi Sinkovics discussed many practical and inspiring
applications. Some highlights included 1) taking students out in the field to help local communities bring
business ideas to life, 2) using board games to provide students with an experience of systemic
interdependencies, 3) engaging students in case and poster competitions. There was an emphasis on co-
creating knowledge with students and taking into consideration the differences across cohorts,
programmes, and age groups. The following quote from Rob van Tulder’s principles-based approach to
lifelong, virtuous learning (and teaching) sums up the spirit of the session “Use the warmth of your heart
to keep your head cool and your hands productive” (van Tulder, 2018, page 128).

Further Resources that may be of interest to WAIB members:

van Tulder, R. J. M., & van Mil, Eveline. (2023). Principles of sustainable business: Frameworks for
corporate action on the SDGs: Routledge.

van Tulder, R. J. M (2018). Skill sheets: an integrated approach to research study and management (Third
edition second printing). Pearson.
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Teaching Café: Promoting Diversity and Inclusion in the curriculum

This Teaching Café addressed different perspectives of D&I in Higher Education. Cyntia Vilasboas
Calixto Casnici led the discussion on gender inequality and some initiatives to diminish the under-
representation of women in leadership positions. During the session, panelists talked about institutional
practices to engage faculty in D&I and the challenges and opportunities to include D&I across the
curriculum. The session concluded with a discussion led by lyke Ikegwuonu and Margaret Fletcher on
how team-based learning was used in an IB course to foster D&I practices in the classroom.
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Joint WAIB - CYGNA panel on networking for academics (account written by Ciara
O’Higgins)
WAIB and CYGNA members Maria Ilieva, Ciara O’Higgins, Shasha Zhao and Margaret Fletcher

organized a panel on networking at the AIB-UKI Chapter conference held in Adam Smith Business School
at the University of Glasgow on Saturday 15th of April.

The goal of the panel was to generate a conversation around the need for collaboration within and outside
of academia, if we really want our research to be socially relevant and contribute to SDG8. To do this, the
panelists each shared their networking approaches; and given their different backgrounds, their combined
experience painted a rich picture of networking opportunities for academics at all levels.

Maria shared how she leveraged different conference activities (PDWSs, Doctoral or Junior Faculty
consortia, speed-mentoring) to meet people and build relationships with mentors. She also underlined the
importance of finding the right environment or community in which to develop ties and then being
proactive and brave to make yourself visible and available for opportunities when they arise.

Ciara then shared her thoughts on what practitioners might expect from us and how our academic goals
may or may not align with these expectations. On the whole, companies seek actionable insights and
evidence-based ways of working; and if we wish to engage them in our research and teaching projects, it
IS up to us to learn to speak their language.

Shasha’s personal journey living and working in different countries served as an example of how one’s
life experience can drive their networking style. She suggested that by developing a strong sense of
identity and self-awareness, we can approach connections and projects with curiosity and an open mind
and establish authentic connections with others.

Finally, among the many valuable insights Margaret shared, she reflected on how doors often open for us
when we try to open them and advocate for others. Indeed, she underlined an idea that previous panelists
had touched upon: the most powerful networking approach is not so much about focusing on what one
can get out of others, but how one can serve and engage with the academic and broader community.

4 PANELISTS — 4 PERSPECTIVES

209

4 PANELISTS — 4 PERSPECTIVES
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WAIB AIB UKI - Speed Mentoring Session

AIB UK&I hosted its fourth, successful Speed-Mentoring Event for Women in AIB at the 49th AIB-UKI
Conference at the University of Glasgow. The aim is to provide a supportive platform for junior faculty,
early career researchers and doctoral students to engage in one-on-one interactions with senior women
academic mentors through a series of focused conversations about career-related issues. The AIB UK&I
Speed Mentoring events were introduced by Prof. Margaret Fletcher in 2019 at the Sussex conference.

Mentors: Margaret Fletcher, Marian Jones, Becky Reuber, Noemi Sinkovics, Rose Narooz, Kwan Tang,
Yen Tran, Sinead Monaghan.

Mentees: Ciara O'Higgins, Maria Vasileva llieva, Sabeen Imran Ahmad, Clara Zahe, Kun Zhan, Myropi
Garri, Antonietta Balestra.
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NEW “PAVING THE WAY” INTERVIEWS

Brunel University’'s ELEVATE initiative to support Researchers of Color

In this episode of WAIB’s “Paving the way for Diversity, Equity, and Inclusion” interview series, Dr
Noemi Sinkovics (University of Glasgow) is interviewing Dr Tina Ramkalawan on Brunel University’s
ELEVATE initiative to support Researchers of Colour.

Dr. Tina Ramkalawan provides her perspectives on supporting researchers of colour in the UK Higher
Education sector and introduces us to an initiative at Brunel University. She explains why they decided
to use the term researchers of colour instead of the more frequently adopted umbrella term BAME
(black, Asian and minority ethnic).

Dr. Tina Ramkalawan is Director of the Graduate School at Brunel University London. Tina has a
background in multidisciplinary collaborative research, with expertise in psychology, health and medical
research. She is part of various sector working groups, including Vitae working groups on Researcher
Careers and on Postgraduate Researcher well-being and mental health. She has a keen understanding of
UK Higher Education and an interest in emerging challenges and developments around research culture.

To watch the video, click here.

Paving the way interview with Prof. Marian Jones

This special edition of WAIB's 'Paving the way for DEI" interview series focuses on Prof. Marian V.
Jones, the first female academic to receive the John Dunning Lifetime Achievement Award in the AIB
UK and Ireland Chapter Community. Marian is a Professor Emeritus in International Enterprise/ Business
at the University of Sheffield. Throughout her career, Marian has published numerous research papers in
international business. Her collaborative work is widely recognised for its contribution to knowledge and
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practice in the field of international entrepreneurship, the start-up and development of new ventures in
technology based industries, and to the knowledge and application of qualitative research methods.
Research advisory contributions on those topics, over many years have involved collaborations with
Scottish Enterprise, South Yorkshire Department of International Trade, and in an advisory capacity with

UNCTAD and UNIDO. To watch the video, click here.

1
Noemi Sinkovics

A WRITTEN PAVING THE WAY INTERVIEW WITH LYN AMINE

In this latest, written, episode of our "Paving the Way for DEI" interview series we are in for a special
treat. LYN AMINE, Professor Emerita of Marketing and International Business, Saint Louis University
is reflecting about her career as a female academic. Lyn was the first President of WAIB from 2003 to
2005 after Lorraine Eden founded the organisation in 2001. Lyn has served five terms on the board
totaling 10 years in various capacities.

Lyn S. AMINE,
Professor Emerita of Marketing and International Business, Saint Louis University
May 30, 2023

“Imagine being a very young British PhD and taking your first teaching position in Morocco. Imagine
being a wife and mother of an infant and starting tenure track in the US without ever having visited the
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country before. Imagine being the ‘only’ woman faculty member or the ‘symbolic’ woman all your life, a
result of being a Baby Boomer caught up in the Affirmative Action / Equal Opportunity era. These are
some of the challenges | have faced which have taught me to stand on my own feet, be true to my personal
values and principles, take opportunities when they occur, and to reach out and ask for help when needed.
In Noemi’s interview, I reflect on how I learned to ‘navigate the system’ in academia, how I found the
confidence to take on leadership positions, and how | appreciate all the kindness that male and female
colleagues have shown me over the years by offering advice and moral support. | have tried to do the same
for others.”

The full interview is available to read on our website. Follow this link.

WAIB BEST PAPER AWARD FINALISTS

Congratulations to the finalists of the WAIB Best Paper Award selected from papers presented at the AIB
2023 Conference in Warsaw. To find out who the winner is, come to the award ceremony at the Warsaw
Conference or make sure you read the next issue of our newsletter. The paper IDs below will help you
find out in which sessions they are presented.

Institutional Discrimination Against Female Managers as a Barrier to Firm Internationalization (1D# 632)
by Felix Hoch, University of Minster, Jonas Rudsinske, University of Gottingen

The Organizational and Cultural Boundaries of Gender Homophily in Microfinance (ID# 698) by Ronny
Manos, College of Management Academic Studies, Amir Shoham, Temple University, Israel
Drori, Vrije Universiteit Amsterdam, Estefania Santacreu-Vasut, ESSEC Business School &
THEMA

Into the Shards of the Broken Glass Ceiling: A Cross-Country Analysis of the Speed of Advancement and
Exit of Female Executives (ID# 182) by Esha Mendiratta, Vlerick Business School, Shibashish
Mukherjee, EM Lyon Business School, Jana Oehmichen, Johannes Gutenberg University of Mainz

PAPERS, PANELS, AND EVENTS TO WATCH AT AIB 2023 IN
WARSAW

AIB2023 sessions we recommend to WAIB members:

Session 0.05 - Pre-Conference Workshop Date & Time: Wed July 5th 13:30-16:30
WAIB EDI Paper Coaching Workshop (Session# 231808)
Chairs: Stacey Fitzsimmons, University of Victoria and Noemi Sinkovics, University of Glasgow

Faculty Panel: Joan Lilian Ogendo, Technical University of Kenya, Yingying Zhang Zhang, International
University of Japan, Stephanie Wang, Indiana University, Ling Eleanor Zhang, ESCP Business School,
Ha Nguyen, University of Sussex

Session 1.1.12 - Date & Time: Fri July 7th 09:00-10:15, Track: 6. Gender and Diversity, Room:
Competitive 6

Creating Inclusive Spaces: The Role of Cultural Tolerance, Human Capital and Positive Leadership
(Session# 230603)
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Chair: William Newburry, Florida International University

Experimental Research on Diversity and Gender in Human Capital Acquisition in International Markets
(ID#570) by Nils Kruse, University of Applied Sciences for Management & Communication, Lynn Pyun,
City University of New York, Arpit Raswant, Deakin University

Creating Inclusive Spaces Through Multiculturalism and Positive Leadership (ID# 446) by Davina E.
Vora, State University of New York at New Paltz, Salma Raheem, University of Liverpool

TMT Task-Related Faultlines and Location Choices: Developing a Multidimensional and Multilevel
Model of TMT Diversity (ID# 183) by Esha Mendiratta, Vlerick Business School, Ricardo Flores,
University of Victoria

Motivations and Challenges of Educated Women Entrepreneurs in Bangladesh: Understanding Realities
(ID# 523) by Tahmina Poli, Monash University, Ramanie Samaratunge, Monash University, Nilupama
Wijewardena, RMIT University

Session 1.4.26 - Date & Time: Fri July 7th 14:30-15:45, Track: 16. Clinics and Cafes, Room:
Meetings

WAIB Speed Mentoring Event (Session# 231649)

In this annually held speed mentoring event, you will have the opportunity to engage in a series of one-
on-one, in-person conversations and receive career-related advice from a team of accomplished women
IB scholars. It is a time-efficient and fun way to network while seeking answers to your most-pressing
career related questions.

Organized by the Women in Academy of International Business (WAIB), the speed mentoring event is
for AIB members who identify as female and by RSVP only. If you want to sign up as a mentee or have
questions, please contact saba.colakoglu@scheller.gatech.edu .

Session 1.4.12 - Date & Time: Fri July 7th 14:30-15:45, Track: 6. Gender and Diversity, Room:
Competitive 6

DEI and Context: The Role of the Rules of the Game (Session# 230602)
Chair: Matt Raskovic, Auckland University of Technology

Institutional Discrimination Against Female Managers as a Barrier to Firm Internationalization (ID# 632)
by Felix Hoch, University of Minster, Jonas Rudsinske, University of Gottingen

Institutional Forces and Transnational Transfer of Diversity Management to Subsidiaries of Multinational
Enterprises in Pakistan (ID# 465) by Sabeen Imran Ahmad, King's College London,

Global Supply Chain Practices and Inequality (ID# 494) by Ari Van Assche, HEC Montréal, Vivek
Soundararajan, University of Bath, Hari Bapuji, University of Melbourne, Gokhan Ertug, University of
Adelaide

The Organizational and Cultural Boundaries of Gender Homophily in Microfinance (ID# 698) by Ronny
Manos, College of Management Academic Studies, Amir Shoham, Temple University, Israel Drori, Vrije
Universiteit Amsterdam, Estefania Santacreu-Vasut, ESSEC Business School & THEMA
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Session 2.2.5 — Panel, Time: Sat July 8th 10:45-12:00, Track: 7. Teaching and Education, Room:
Panel 4

Diverse Perspectives on the Opportunities and Challenges of Teaching International Business in a
Post-COVID Era (Session# 230726)

Chairs: Tanvi Kothari, San Jose State University and Marina Schmitz, IEDC Bled School of Management

Panellists: (ID# 355): Marina Schmitz, IEDC Bled School of Management, Jing Betty Feng, Farmingdale
State College (SUNY), Noemi Sinkovics, University of Glasgow, Yingying Zhang Zhang, International
University of Japan

Session 2.5.10 - Date & Time: Sat July 8th 16:15-17:30, Track: 6. Gender and Diversity, Room:
Competitive 4

Can Women Have It All? Women Executives and Entrepreneurs (Session# 230601)
Chair: Saba S. Colakoglu, Georgia Institute of Technology

Into the Shards of the Broken Glass Ceiling: A Cross-Country Analysis of the Speed of Advancement and
Exit of Female Executives (ID# 182) by Esha Mendiratta, Vlerick Business School, Shibashish
Mukherjee, EM Lyon Business School, Jana Oehmichen, Johannes Gutenberg University of Mainz

Female entrepreneurs and the gender pay gap (ID# 870) by Alexander S Kritikos, DIW Berlin, Mika
Maliranta, LABORE, Satu Nurmi, Statistics Finland

Are Female Immigrants More likely to Become Entrepreneurs? (ID# 1068) by Kun Michelle Yang,
Central Michigan University, Jintong Tang, Saint Louis University, Wenping Ye, Jinan University

Session 3.4.4 - Panel Date & Time: Sun July 9th 14:30-15:45, Track: 6. Gender and Diversity,
Room: Panel 3

It Takes a Village: Creating a Supportive Community for Junior Female Faculty (Session# 230621)
Chair: Stephanie Wang, Indiana University

Panellists: (ID# 335): Stephanie Wang, Indiana University, Tatiana Kostova, University of South
Carolina, Dan Li, Indiana University, Marjorie Lyles, Florida International University, Dana Minbaeva,
King’s College London, Grazia D. Santangelo, Copenhagen Business School, Becky Reuber, University
of Toronto, Rosalie Tung, Simon Fraser University, Sri Zaheer, University of Minnesota

Session 2.2.17 - Interactive Date & Time: Sat July 8th 10:45-12:00, Track: 6. Gender and Diversity,
Room: Interactive 5

Change Agents and Game Changers in International Business: The Role of Gender (Session#
230652)

Chair: Stacey Fitzsimmons, University of Victoria

Government Corruption, CEO Gender, and Tax Collectors’ Inspections (ID# 469) by David Weng,
California State University Fullerton, Seung-Hyun Lee, University of Texas at Dallas

CEOs Exposure to Social Frictions and International Business Strategy (ID# 860) by Suyash Garg,
University of Texas at Dallas
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Pathways to Entrepreneurship: Migration and Citizenship (ID# 951) by Joshua Kanwar Bedi, Copenhagen
Business School, José Mata, Copenhagen Business School

Rural Female Entrepreneurship in the Common Prosperity and Digital Era (ID# 686) by Xinyu Liu, Tongji
University, Jialin Song, Tongji University, Min Wang, Beijing Foreign Studies University

The Impact of Female Board Representation on Financial Sustainability in Hybrid Organizations: A
Contingency Perspective (ID# 1050) by Mahinda Wijesiri, Memorial University of Newfoundland,
Chansoo Park, Memorial University of Newfoundland, Tom Cooper, Memorial University of
Newfoundland

Session 2.4.13 — Interactive, Date & Time: Sat July 8th 14:30-15:45, Track: 6. Gender and Diversity,
Room: Interactive 1

Diversity, Multiple Identities and International Business (Session# 230651)
Chair: Naoki Ando, Hosei University

Incorporating ldentity into Inclusion Climate Analysis: An lllustrative Study of a Multinational
Corporation (ID# 60) by Hilla Back, Aalto University, Philipp Back, Aalto University, Seonyoung
Hwang, Aalto University

The Role of Language Accommodation Approaches in Reducing the Detrimental Effects of Corporate
Language Policies (ID# 1060) by Komal Kalra, Newcastle University

Questioning the Female Underperformance Hypothesis: The Role of Formal and Informal Institutions in
New Venture Growth (ID# 100) by Punit Arora, City University of New York, Ajai Gaur, Rutgers
University

Status or Wealth? Implications of the Migrant Hierarchy in the Elite Migrant Journey in the Global South
(ID# 946) by Kathleen Park, Boston University, Eddy Ng, Queen's University

Session 3.4.15 — Interactive, Date & Time: Sun July 9th 14:30-15:45, Track: 6. Gender and
Diversity, Room: Interactive 3

Theory to Practice: Gender-based Considerations in International Business (Session# 230653)

Women on Managerial Positions: Gender Diversity from Theory to Practice (ID# 705) by Dorota
Zyskowska, SGH Warsaw School of Economics

Unpacking the Concept of Inclusive Organizational Culture: A Qualitative Study (ID# 742) by Saskia
Salmen, Otto-von-Guericke-University Magdeburg

Empowering Women by Index Membership: Evidence from a Unique Experiment from Japan (ID# 889)
by Lukas Roth, University of Alberta

Women Directors in India: A Long Way to Equality (ID# 1107) by Nimit Thaker, GLS University, Amrita
Bihani, Ahmedabad University, Chirag Trivedi, Gujarat University

Empowering Women Through Community Governance in the Global Value Chains: An empirical
Analysis of a Third-party Intervention in Three African Countries (ID# 991) by Shengwen Li, Queen's
University, Anthony Goerzen, Queen's University
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Session 3.3.9 - Competitive Date & Time: Sun July 9th 13:00-14:15, Track: 7. Teaching and
Education, Room: Competitive 3

Theoretical and Practical Approaches for a Multicultural International Business Teaching
(Session# 230701)

Chair: Eileen Kwesiga, Bryant University

A Service-Learning Approach to Managing Diversity in International Business Education (ID# 85) by
Hyejin Cho, Farmingdale State College (SUNY), Jing Betty Feng, Farmingdale State College (SUNY)

Revisiting Equity Theory in the Global Virtual Teams (ID# 159) by Ernesto Tavoletti, Macerata
University, Longzhu Dong, University of Wisconsin, Eau Claire, Eric Cohen, Universidade Estadual de
Campinas, Vas Taras, University of North Carolina at Greensboro

Why Do We Need to Teach Critical Geopolitics to IB and Management Learners? (ID# 794) by Nathalie
Belhoste, EM Lyon Business School, Anna Dimitrova, ESSCA School of Management, Paris

ELECTION RESULTS FOR THE NEW BOARD 2023-2025

President: Saba Colakoglu, Ph.D. Colakoglu
Vice-President: Noemi Sinkovics
Communications Officer: Stacey Fitzsimmons
Academic Research Officer: Stephanie Wang
Events & Membership Officer: YingYing Zhang Zhang
Chapter Liaison Officer: Joan Lilian Ogendo
Secretary-Treasurer: Rimi Zakaria

Student Member-at-large: Diana Madibekova

HOW TO JOIN & FOLLOW WAIB

Join and follow WAIB at any time! Log into your AIB account and update your membership profile by
checking the official WAIB membership box. This creates a list of all WAIB members and makes you a voting
member of WAIB. To get more involved or learn more, contact us at waib@aib.word

To join the WAIB listserv, WAIB-L, send an email message to listserv@list. msu.edu with the following in the
body of the email: SUBSCRIBE WAIB-L YourFirstName YourLastName (for example, SUBSCRIBE WAIB-L
Jane Doe).

You can also follow us on our social media platforms Twitter, LinkedIn, Facebook, and our YouTube Channel.
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