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W A I B  N E W S L E T T E R  

 

 

A YEAR OF MANY INITIATIVES 
 

Dear WAIB Members and Supporters,  

 

The second half of 2022 was just as busy for WAIB as the first half. At 
the AIB World conference in Miami, we finally got to met many of you 
in person at the WAIB booth, in panel and paper sessions, and, of 
course, at WAIB’s 20th birthday party. We were also busy with 
organizing WAIB panels and sessions at various chapter conferences. 
In our efforts to support women in academic publishing, we teamed 
up with Palgrave Macmillan and launched a workshop series on 
academic book publishing. We also ran paper development 
workshops connected to special issues furthering the agenda of 
“diversity, equity, and inclusion”. This newsletter is not just a factual 
account of WAIB initiatives, it is also a collection of precious memories 
of support and camaraderie. We would like to express our gratitude 
to our donors, the female AIB fellows and senior female academics 
who continue to inspire us through their stories and wisdom, and to 
all our members for making this SIG into the vibrant and supportive 
community that it is.  

 

Best regards,  

The WAIB Team 
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WAIB AT THE AIB CONFERENCE IN MIAMI 

 

WAIB Panels 

WAIB members were very busy at this year’s AIB World conference in Miami with five panels and a speed 
mentoring session: 

“Beyond the Moral and Business Cases for Diversity, Equity and Inclusion: Moving the Field forward within 
International Business”, Chair: Matt (Matevž) Raskovic, (Victoria University of Wellington), Panelists: Dana 
Minbaeva (King's College London), Noemi Sinkovics (University of Glasgow), Margaret Fletcher (University 
of Glasgow), William Newburry (Florida International University) 

“Diverse Perspectives on Migration in International Business”, Chairs: Tanvi Kothari (San Jose State 
University) and Noemi Sinkovics (University of Glasgow), Panelists: Maria Elo (University of Southern 
Denmark), Tanvi Kothari (San Jose State University), Ram Mudambi (Temple University), Ursula F. Ott 
(Nottingham Trent University), Noemi Sinkovics (University of Glasgow) 

 

  
 

“Equity, Equality, Diversity and Inclusion in International Business”, Chair: Ajai Gaur (Rutgers University), 
Panelists: Dana Minbaeva (King's College London), Stacey Fitzsimmons (University of Victoria), Jane Lu (City 
University of Hong Kong), Saba Colakoglu, Ph.D. (Georgia Institute of Technology) 

“Inclusion and Equity in Emerging Markets” Chairs: Tanvi Kothari (San Jose State University) and Nila Wiese 
(University of Puget Sound), Discussants: Shameen Prashantham (CEIBS) and Melodena Stephens 
(Mohammed Bin Rashid School of Government) 

“Gender in IB: WAIB Presidents Discuss the Past, Present, and Future” Chairs: Amanda Budde-Sung (U.S. 
Air Force Academy) and Tanvi Kothari (San Jose State University), Panelists: Lorraine Eden (Texas A&M 
University), Amanda Bullough (Workman) (University of Delaware), Joan Mileski (Texas A&M Galveston), 
Dana Minbaeva (King's College London), Susan Forquer Gupta (Monmouth University), Prof. Gabriele Suder 
(Federation University), Janet Murray (University of Missouri at St. Louis) 
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WAIB Birthday Party 

We also finally got to hold WAIB’s 20th birthday party. A huge thank you to Event and Membership Officer, 
Tanvi Kothari, for putting in countless hours to organize it. If you could not be there in person, you can get a 
small taster by watching this very short video of our founder, Lorraine Eden’s, speech on WAIB’s YouTube 
channel.  

 

https://youtu.be/DMg5q3JCZfI
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If you would like to see more pictures, scroll through our Facebook and LinkedIn pages.  

WAIB Booth 

There was always someone (wo)manning the WAIB booth. Our wonderful SIG-Liaison Officer, YingYing 
Zhang Zhang flew our banner in all the way from Japan.  

 

  
 

https://www.facebook.com/eWAIB/
https://www.linkedin.com/company/waib
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We would like to thank our Speed mentors: Dana Minbaeva, Susan Mudambi, Rebecca Piekkari, Elizabeth 
Rose, Margaret Fletcher, Nancy Buchan, Mary Sully de Luque, Elisa Giuliani, Stacey Fitzsimmons, Soo Min 
Toh, Melodena Stephens, Noemi Sinkovics (online mentor). A special thanks to our Vice President, Saba 
Colakoglu, for putting this all together (you can see her in the picture below, making sure that everything 
runs smoothly).  
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WAIB AWARD WINNERS AT THE AIB MIAMI CONFERENCE 

WAIB Emerging Scholar Award: 

Congratulations to Juan Bu (Kelly School of Business, Indiana University) for being awarded WAIB Emerging 
Scholar. Her research focuses on internationalization, innovation, and international corporate governance, 
particularly in the context of emerging economies. Juan has published in Strategic Management Journal, 
Journal of International Business Studies, Journal of World Business, Global Strategy Journal, Strategic 
Entrepreneurship Journal, and Journal of International Management. Her achievements have also been 
recognized by numerous awards. 

 
 

WAIB Woman of the Year 2022 Award: 

Congratulations to Anne-Wil Harzing for being awarded WAIB Woman of the Year 2022. Anne-Wil is not 
only one of the 65 original founding members of WAIB, she is also the leading co-founder of CYGNA Women 
in Academia Network. Anne-Wil has mentored and helped many PhD students and Early Career Researchers 
over the years. Her blog and YouTube channel are a trusted resource and point of reference in academia (not 
just for female academics). Beyond her incredibly valuable service to the research community through her 
mentoring activities, her research on gender in academia and international HRM also made a lasting impact 
evidenced, among (many!) other indicators, by her Google Scholar Citation counts (23,731). Two of Anne-
Wil’s articles in global mobility were ranked #5 and #1 in WAIB’s Top20 Reading List on global careers. If 
you want to read more about Anne-Wil, you can find her resume on her website 
https://harzing.com/resume. As Anne-Wil could not be at the conference in person, Maria Elo and Cordula 
Barzantny stepped in to accept the award on her behalf.  

 

https://www.linkedin.com/in/ACoAAA7gUmgB-Zw5fJmrEKm-bVuZ_jpnMXfagQc
https://www.linkedin.com/company/cynganetwork/
https://www.linkedin.com/company/cynganetwork/
https://harzing.com/blog/.toc
https://harzing.com/resume
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WAIB Best Paper Award: 

Congratulations to the Winners of the WAIB Best Paper Award: “Female CEOS, Institutional Environment, 
and Exports” by Farzana Chowdhury, Durham University, and David Audretsch, Indiana University 

 

WAIB Best Paper Award Runners-Up: 

Congratulations to the Runners-Up for the WAIB Best Paper Award: “From professional aspirations to 
identity confirmation and transformation: The case of Japanese Career women working for foreign 
subsidiaries in Japan” by Markus Pudelko and Helene Tenzer. In the picture below: Markus Pudelko and 
Stacey Fitzsimmons.  

 
 

Helping Hands Awardees:  

Esra Karapinar Kocag: Esra is working as an Assistant Professor at Gumushane University/Turkey. She holds 
a Ph.D in Economics from University of Reading in the United Kingdom. Her research interests include labour 
economics, migration economics, and development economics Cinara Gambirage: Cinara is a Post Doc 
researcher at Fundação Getulio Vargas - Brazilian School of Public and Business Administration 

https://www.linkedin.com/in/ACoAADHdSr4BNHC4q-BrIzhKyPFl4X2ecFdB1Fo
https://www.linkedin.com/in/ACoAADFKNsgBBuiYKrkwlBli1UuuBk1tBHg3sF4
https://www.linkedin.com/in/ACoAAAII5BoBCJ-C7ctJUWbVh79v5V_Sl8dnhqk
https://www.linkedin.com/in/ACoAABCzx5sB_AFFT1VlPyJUoi0iaTQgEWeKZsg
https://www.linkedin.com/in/ACoAAAQvJVoB8VzxlPBnn8Iw1lSC4LooNeLxySo
https://www.linkedin.com/in/ACoAABHj8lcBWOYM-JUbMQw_7jsSg55gKYP8lKg
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(FGV/EBAPE) in Rio de Janeiro (Brazil). She holds a Ph.D. in Business Administration at Regional University 
of Blumenau in 2020. Cinara is deputy editor for a peer-reviewed journal, Revista de Negócios. Her research 
interest focuses on how home country institutional voids and nonmarket political strategies affect emerging 
markets multinationals in their international expansion. In the picture below from left to right: Dana 
Minbaeva, Saba Colakoglu, Cinara Gambirage, Lorraine Eden.  

 
 

NEW “PAVING THE WAY” INTERVIEW 

“Paving the way for diversity, equity and inclusion” is an interview series moderated by Noemi Sinkovics 
(University of Glasgow, UK) and Tanvi Kothari (San José State University, USA) that aims to stimulate 
discussions on initiatives that bring this agenda forward. This series provides a good opportunity to showcase 
good practice but also to draw attention to different contexts and the opportunities and challenges that those 
contexts offer. In this latest interview we look at the New Zealand context and zoom in on the Auckland 
University of Technology’s Eke Tangaroa Maori and Pacific Early Career Academic Programme. Our three 
panelists are: Associate Professor Georgina Tuari Stewart, Dr. Nimbus Staniland, and Associate Professor 
Matt (Matevž) Rašković.  
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WAIB PALGRAVE MACMILLAN “WOMEN IN ACADEMIC 
PUBLISHING” WORKSHOP SERIES 
WAIB and Palgrave Macmillan are working together to encourage more women into authoring and editing 
academic books. Key to expanding our understanding and exploring new avenues for research is to hear from 
a range of voices around the globe. And yet the field of international business does not offer an adequate 
balance of female and diverse voices. With this series of workshops we seek to understand the challenges that 
women face in the world of academic book publishing and try to address them. We aim to demystify the 
publishing process and help you connect with experienced female authors. If you missed the first workshop, 
you can watch it through the AIB member portal. Moderator: Dana Minbaeva. Panelists: Liz Barlow, IRINA 
SURDU and Maria Alejandra Gonzalez-Perez.  

 

 
 

WAIB AT CHAPTER CONFERENCES 
AIB US North-East Chapter in October 2022, Panel  “Women in Academia: Perspectives in Research, 
Teaching, Service and Beyond”: Anu Phene (George Washington University), Irem Demirkan (Loyola 
University), Jocelyn Russell (DeVry University), Keri Crowne Brannen (Widener University), Grace Guo 
(Secret Heart University), Mona Bahl (Illinois State University) (Photo credit: AIB US NE Chapter) 

 

https://member.aib.world/videos/waib.asp
https://www.linkedin.com/in/ACoAAAXsm98BBg9Pz7_FYvVtKKdFI5IId4YqTxk
https://www.linkedin.com/in/ACoAAAV4gEoBauRdCpszaOEhTUSJSr1HYwrpDfM
https://www.linkedin.com/in/ACoAAAV4gEoBauRdCpszaOEhTUSJSr1HYwrpDfM
https://www.linkedin.com/in/ACoAAABJV6QBhcunjFJYNxDnT3YZjXCrOtdSYOo
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AIB Oceania Chapter in November 2022, Teaching Café  “Building belonging through inclusive and authentic 
Pedagogy” supported by AIB’s Teaching and Education SIG and WAIB. Chair: Matt (Matevž) Rašković 
(Auckland University of Technology), Panelists: William Newburry (Florida International University), Swati 
Nagar (Auckland University of Technology), Noemi Sinkovics (University of Glasgow) 

 

 
 

AIB Asia Pacific Chapter in December 2022: YingYing Zhang Zhang represented WAIB in the “A Look at 
AIB's Shared Interest Groups (SIGs)” session. 

 

 
 

AIB MENA Chapter in December 2022: WAIB – Women in Academia – Fireside Chat: Session Chair: Racquel 
Warner (Mohammed Bin Rashid School of Government), Speakers: Amanda Bullough (Workman) 
(University of Delaware), Dana Minbaeva (King’s College London), Melodena Stephens (Mohammed Bin 
Rashid School of Government), Rubina Malik (Morehouse College), Linzi J Kemp (American University of 
Ras Al Khaimah), Sadaf Khurshid (University of Wollongong in Dubai), Arif Zaman (Bloomsbury Institute 
London), Małgorzata Stefania Lewandowska (Szkoła Główna Handlowa) 
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DONOR RECOGNITION 2021-22 
We would like to thank our donors for their generous donations to our General Fund and Helping Hands 
Fund. The General Fund supports WAIB’s networking and recognition events at AIB’s Annual Meeting. The 
Helping Hands Fund provides modest competitive scholarships to lower-income women scholars to partially 
offset the cost of attending AIB’s Annual Meeting. To make a donation or view the list of donors in each year, 
visit our website. The list below recognizes donors who donated between July 2021 and July 2022.  

 

2021 – 2022 Donors 
 

Institutional Donors 
Loyola Marymount University CIBER 

CIBER at Georgia Institute of Technology 
Copenhagen Business School 

Platinum-Level ($500+) 
Anne Tsui 

Lorraine Eden 
Mary Teagarden 

Nakiye Boyacigiller 
Dana Minbaeva 

Gold-Level ($200-$499) 
Elizabeth Rose 

Susan Perkins 
Noemi Sinkovics 

Shasha Zhao 
Saba Colakoglu 

Dan Li 
Amir Shoham 

Silver-Level ($100-$199) 
Xiaohua Yang 

Juan Du 
Lyn S. Amine 

Anne-Wil Harzing 
Soo Min Toh 

Susan Mudambi 
Diana Wong 

Amanda Bullough 

https://waib.aib.world/donate/
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Marjorie Lyles 
Malika Richards 
Tanvi Kothari 

Bronze-Level ($50-$99) 
Birgitte Grogaard 

Gary Knight 
Kevin Lowe 

Copper-Level (<$50) 
Frances Fabian 
Nandini Nim 

Special 20th Anniversary Donation ($20) 
Weiwen Liao 
Kelly Hewitt 

 

 

SUBMIT TO THE GENDER AND DIVERSITY TRACK AT AIB 2023 IN 
WARSAW 
Track Co-Chairs: Saba S. Colakoglu (Georgia Institute of Technology) and Matevz (Matt) Raskovic (Auckland 
University of Technology)  

The track invites empirical, conceptual, methodological and review papers that advance our understanding 
of any aspect of diversity, equity and inclusion (DEI) across all domains (i.e., strategy, leadership, HRM, 
marketing, entrepreneurship, innovation, policy) and all levels of IB (i.e., supranational level, national level, 
industry level, organizational level, team level, community level and/or individual level). We welcome 
papers that reflect and capture the colorful reality of today’s diverse world and advance our understanding 
of the intersectionality of various aspects of diversity and belonging within multinational organizations, 
multinational teams and/or across societies. So far, we have mostly looked at isolated aspects of diversity 
connected to gender, race and ethnicity. On the other hand, our examination of the additive and compounding 
effects of various types of diversity on firm performance, effectiveness of teams and/or competitiveness of 
nations remains limited. Understanding the specific mechanisms through which intersectional social 
identities connected to gender identity, sexual orientation, immigration status, indigenous identity, different 
ableness and/or neurodiverse status shape IB outcomes and processes at various levels can further constitute 
a fruitful avenue for IB research and policy. We also encourage methodological papers advancing our 
understanding of how to operationalize intersectionality in DEI terms and measure its effects on performance 
within IB contexts. Papers addressing LGBTQIA+ communities, neurodiverse individuals, those differently 
abled and/or indigenous voices are especially welcome, as is cutting edge IB research on gender, race and 
ethnicity. 

Submission deadline: 10 January 2023 
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OUR STUDENT MEMBER AT LARGE IS NO LONGER A STUDENT 
Heartfelt congratulations to Dr Ha Nguyen for successfully defending her thesis! Ha took a position as 
Lecturer in International Business at the University of Sussex Business School.  

 
 

STACEY’S VISIT IN AFRICA 
WAIB Research Officer, Stacey Fitzsimmons was invited by WAIB Chapter Liaison, Joan Lilian Ogendo to 
present a review of EDI research in International Business at the Technical University of Kenya. The 
presentation took place on 12 October 2022 and was co-authored by Stella Nkomo, Mustafa Ozbilgin and 
David Thomas. 
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JOAN LILIAN OGENDO RECOGNISED FOR SERVICES  
WAIB Chapter Liaison, Joan Lilian Ogendo, received the Award of Commendation 2022 from the Institute of 
Certified Public of Kenya for rendering research and business management services to the profession. 

 
 

HOW TO JOIN & FOLLOW WAIB 
Join and follow WAIB at any time! Log into your AIB account and update your membership profile by 
checking the official WAIB membership box. This creates a list of all WAIB members and makes you a voting 
member of WAIB. To get more involved or learn more, contact us at waib@aib.word  

To join the WAIB listserv, WAIB-L, send an email message to listserv@list.msu.edu with the following in the 
body of the email: SUBSCRIBE WAIB-L YourFirstName YourLastName (for example, SUBSCRIBE WAIB-L 
Jane Doe).  

You can also follow us on our social media platforms Twitter, LinkedIn, Facebook, and our YouTube Channel.   

 

mailto:waib@aib.word
https://twitter.com/WomeninAIB
https://www.linkedin.com/company/waib
https://www.facebook.com/eWAIB
https://www.youtube.com/channel/UCZAdTlxvhQGKL8ui6W8mgGQ
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